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PRAKATA 
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ABSTRAK 
 
 
 
 

JOKO SUWITO. Pengaruh Pengembangan Karier dan Motivasi terhadap Kinerja 

Perwira Polri pada Polda Banten : Studi pada Satker Mapolda Banten, Polres Serang 

dan Polres Cilegon. (dibimbing oleh Leroy Samy Uguy) 
 

Pada teori pengembangan karier dalam manajemen sumber daya manusia 
diketahui bahwa pengembangan karier dan motivasi mempengaruhi kinerja pegawai. 
Sejalan dengan teori tersebut kinerja pegawai Polda Banten diduga dipengaruhi oleh 
kedua faktor tersebut dan keterkaitannya merupakan masalah penelitian Tesis ini. 

 
Penelitian ini dilakukan pada Polda Banten selama 3 bulan dari bulan Agustus 

sampai dengan Oktober 2009 yang menggunakan dua desain yaitu desain deskriptif dan 
desain kausal. Pengumpulan data menggunakan instrumen kuesioner yang telah diuji 
validitas, realibilitas dan koefisien korelasi terhadap 100 (seratus) orang Perwira Polri 
yang bertugas di bidang pembinaan (staf) dan 140 (seratus empat puluh) orang Perwira 
Polri yang bertugas di bidang operasional (lapangan) dengan teknik pengambilan 
sampel menggunakan convinience sampling.  

 
Metode analisis adalah analisis regresi linear dan uji kualitas data dengan 

program aplikasi SPSS Versi 16.0. Hasil analisa menggambarkan bahwa peningkatan 
kinerja Perwira Polri Polda Banten di bidang pembinaan (staf) hanya dipengaruhi oleh 
faktor motivasi kerja. Sebaliknya faktor pengembangan karier tidak mempengaruhi 
peningkatan kinerja secara signifikan. Selanjutnya peningkatan kinerja Perwira Polri 
Polda Banten di bidang operasional (lapangan) bersama-sama secara signifikan 
dipengaruhi oleh faktor pengembangan karier dan faktor motivasi kerja.  

 
Sejalan dengan kesimpulan penelitian maka disarankan agar dikembangkan 

suatu kebijakan Polri yang mendorong pengembangan karier dan meningkatkan 
motivasi kerja. 
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ABSTRACT 
 
 
 

JOKO SUWITO, 2008-02-006. The influence of the Development of the Career and the 

Motivation on the Achievement of the Republic of Indonesia State Police Officer in 

Regional Police Banten: the Study to Satker Mapolda Banten, District Police Serang 
and District Police Cilegon. (was led by Leroy Samy Uguy, Ph.D) 
 

In the theory of the development of the career in the management of human 
resources was learnt that the development of the career and the motivation influenced 
the achievement of the official. In line with this theory the achievement of the official 
Regional Police Banten was it was suspected affected by the two factors and the 
connection him was the problem of this Thesis research. 

 
This research was carried out in Regional Police Banten for 3 months from 

August to October 2009 that used two designs that is the descriptive design and the 
design kausal. The data collection used the instrument of the questionnaire that was 
tested by the validity, realibilitas and the correlation coefficient against 100 (one 
hundred) the person of the Republic of Indonesia State Police Officer who was assigned 
in the management field (the staff) and 140 (one hundred forty) the person of the 
Republic of Indonesia State Police Officer who was assigned in the operational field 
(the field) technically the taking of the sample used convinience sampling. 

 
The analysis method was the analysis of linear regression and the quality test of 

the data with the application program of SPSS Versi 16,0. Results of the analysis 
depicted that the increase in the achievement of the Officer Republic of Indonesia State 
Police Regional Police Banten in the management field (the staff) only was affected by 
the factor of the work motivation. On the other hand the development factor of the 
career did not influence the increase in the achievement significantly. Further the 
increase in the achievement of the Officer Republic of Indonesia State Police Regional 
Police Banten in the operational field (the field) together significantly was affected by 
the development factor of the career and the factor of the work motivation. 

 
In line with the conclusion of the research then was suggested in order to be 

developed by a Republic of Indonesia State Police policy that pushed the development 
of the career and increased the work motivation. 
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