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Lampiran 1: Ringkasan Penelitian Terdahulu 
 

No Nama Peneliti 
Judul 

Penelitian 
Metode 
Analisis 

Hasil Penelitian 

1 Talukder, A. K. 
M., Vickers, 
M., dan Khan, 
A. (2018) 

Supervisor 
Support and 
Work-Life 
Balance: 
Impacts on Job 
Performance in 
the Australian 
Financial Sector 

Structural 
Equation 
Modelling 
(SEM) 

1. Supervisor support 
berhubungan positif 
dengan work-life 
balance; 

2. Work-life balance 
berhubungan positif 
dengan kepuasan kerja; 

3. Work-life balance 
berhubungan positif 
dengan kepuasan kerja, 
komitmen 
organisasional, dan 
kepuasan hidup; 

4. Kepuasan kerja, 
komitmen 
organisasional, dan 
kepuasan hidup 
berhubungan positif 
dengan kinerja 
karyawan. 

2 Oyewobi, L. O., 
Oke, A. E., 
Adeneye, T. D., 
dan Jimoh, R. 
A. (2019) 

Influence of 
Organizational 
Commitment on 
Work Life 
Balance and 
Organizational 
Performance of 
Female 
Construction 
Professionals 

Partial 
Least Square 
Structural 
Equation 
Modelling 
(PLS-SEM) 

1. Komitmen 
organisasional secara 
positif dan signifikan 
berhubungan dengan 
kinerja organisasi; 

2. Komitmen 
organisasional 
karyawan memediasi 
hubungan antara work-
life balance dan kinerja 
organisasi; 

3. Work-life balance 
positif dan signifikan 
dengan kinerja 
organisasi; 

4. Work-life balance 
secara positif dan 
signifikan berhubungan 
dengan komitmen 
organisasional. 
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No Nama Peneliti 
Judul 

Penelitian 
Metode 
Analisis 

Hasil Penelitian 

3 Abdirahman, 
H. I. H., 
Najeemdeen, I. 
S., Abidemi, B. 
T., dan Ahmad, 
R. B. (2020) 

The Relationship 
between Job 
Satisfaction, 
Work-Life 
Balance and 
Organizational 
Commitment on 
Employee 
Performance 

Multiple 
Regression 

1. Work-life balance 
berhubungan signifikan 
dan positif dengan 
kinerja karyawan; 

2. Kepuasan kerja 
berhubungan positif 
dengan kinerja 
karyawan; 

3. Komitmen 
organisasional juga 
menunjukkan hubungan 
positif dengan kinerja 
karyawan. 

4 Pandu, A., dan 
Sankar, R. 
(2018) 

The Relationship 
between Work 
Life Balance and 
Job Satisfaction: 
An Empirical 
Evidence from 
Married Women 
IT Employees 
and School 
Teachers in 
Chennai 

Multiple 
Regression 

1. Work-family conflict 
memiliki hubungan 
yang signifikan dengan 
kepuasan kerja; 

2. Tidak ada perbedaan 
yang signifikan antara 
work-family conflict dan 
kepuasan kerja; 

3. Ada korelasi yang 
signifikan antara 
lingkungan kerja dan 
kepuasan kerja; 

4. Perasaan tentang 
pekerjaan sangat terkait 
dengan kepuasan kerja; 

5. Ada hubungan positif 
dan signifikan antara 
work-life balance dan 
kepuasan kerja. 

5 Kaushal, P. 
(2019) 

Work Life 
Balance in 
Relation to Work 
Stress: A Study 
of IT 
Professionals of 
Pune City 

Regression 
Analysis 

1. Ada hubungan yang 
signifikan antara 
beragam tugas dan 
work-life balance para 
profesional IT; 

2. Ada hubungan yang 
signifikan antara 
otonomi kerja dan work-
life balance para 
profesional IT; 

3. Ada hubungan yang 
signifikan antara 
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No Nama Peneliti 
Judul 

Penelitian 
Metode 
Analisis 

Hasil Penelitian 

ambiguitas kerja dan 
work-life balance para 
profesional IT; 

4. Ada hubungan yang 
signifikan antara 
dukungan kerja dan 
work-life balance para 
profesional IT; 

5. Ada hubungan yang 
signifikan antara 
kelebihan peran kerja 
dan work-life balance 
para profesional IT; 

6. Ada hubungan yang 
signifikan antara 
fleksibilitas jadwal kerja 
dan work-life balance 
para profesional IT. 

6 Dash, M., 
Anand, V., dan 
Gangadharan, 
A. (2012) 

Perceptions of 
Work-Life 
Balance Among 
IT Professionals 

Factor 
Analysis and 
Reliability 
Analysis 

1. Ada korelasi positif 
yang signifikan antara 
interferensi kehidupan 
pribadi dengan 
pekerjaan, interferensi 
pekerjaan dengan 
kehidupan pribadi, dan 
work-life balance yang 
negatif; 

2. Ada korelasi positif 
yang signifikan antara 
peningkatan pekerjaan / 
kehidupan pribadi 
dengan work-life 
balance; 

3. Ada korelasi negatif 
yang signifikan antara 
pekerjaan / kehidupan 
pribadi, interferensi 
kehidupan pribadi 
dengan pekerjaan, dan 
interferensi kerja 
dengan kehidupan 
pribadi. 
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No Nama Peneliti 
Judul 

Penelitian 
Metode 
Analisis 

Hasil Penelitian 

7 Manasa, K. V. 
L., dan Showry, 
M. (2018) 

The Impact of 
Work-Life 
Balance 
Practices on 
Women 
Employees in the 
IT Sector 

Regression Ada hubungan positif antara 
kepuasan dengan praktik 
work-life balance dan work-
life balance karyawan 
perempuan di perusahaan. 

8 Pandita, S., dan 
Singhal, R. 
(2017) 

The Influence of 
Employee 
Engagement on 
the Work-Life 
Balance of 
Employees in the 
IT Sector 

Correlation 
Analysis 

Tidak ada korelasi yang 
signifikan antara employee 
engagement dan work-life 
balance. 

9 Pandu, A. 
(2019a) 

Measuring 
Work-Life 
Balance among 
Married Women 
IT 
Professionals, 
School Teachers 
and Self-
Employed 

Structural 
Equation 
Modelling 
(SEM) 

1. Ada perbedaan yang 
signifikan antara job 
descriptions mengenai 
work-life balance, 
workload, dan tanggung 
jawab, lingkungan kerja, 
perasaan tentang 
pekerjaan, tanggungan 
keluarga, work-family 
conflict, dan family-
work conflict, kecuali 
untuk absen dari 
pekerjaan; 

2. Work-life balance 
memiliki hubungan 
positif dengan kepuasan 
kerja; 

3. Tidak ada hubungan 
positif antara labor 
turnover intentions dan 
work-life balance 
responden wanita; 

4. Model-I good fit; 
5. Model-II good fit. 

10 Pandu, A. 
(2019b) 

Predictors and 
Outcomes of 
Work-Life 
Balance among 
IT Employees 

Structural 
Equation 
Modelling 
(SEM) 

Model good fit dan model 
struktural diterima. 



Universitas Esa Unggul

30 
 

No Nama Peneliti 
Judul 

Penelitian 
Metode 
Analisis 

Hasil Penelitian 

and School 
Teachers in 
Chennai: A SEM 
Model Approach 

11 Sathyanarayana
, S., Gargesha, 
S., dan Bellave, 
L. (2018) 

An Empirical 
Investigation on 
Determinants of 
Work Life 
Balance in IT 
Sector: Evidence 
from India 

Multiple 
Regression 

Ada hubungan yang 
signifikan antara variabel 
supervisor support, 
otonomi kerja, budaya 
organisasi, work 
expectation, kepuasan kerja, 
dukungan keluarga, self-
management, dan work-life 
balance. 

12 Semlali, S., dan 
Hassi, A. 
(2016) 

Work Life 
Balance: How 
can we help 
Women IT 
Professionals in 
Morocco? 

Content 
Analysis 

Dukungan keluarga 
memainkan peran penting 
dalam work-life balance di 
antara spesialis IT Maroko 
yang diwawancarai. 

13 Syrek, C. J., 
Apostel, E., dan 
Antoni, C. H. 
(2013) 

Stress in Highly 
Demanding IT 
Jobs: 
Transformation
al Leadership 
Moderates the 
Impact of Time 
Pressure on 
Exhaustion and 
Work Life 
Balance 

Regression 
Analysis 

Kepemimpinan 
transformasional 
memoderasi dampak negatif 
dari time pressure pada rasa 
kelelahan dan work-life 
balance karyawan. 

14 Walia, P. 
(2015) 

Gender and Age 
as Correlates of 
Work-Life 
Balance 

Point 
Biserial 
Correlations 

1. Korelasi negatif yang 
signifikan ditemukan 
antara gender dan work-
life balance (termasuk 
dimensinya) dari para 
profesional yang bekerja 
di industri IT dan ITES; 

2. Tidak ada korelasi 
signifikan yang 
ditemukan antara usia 
dan work-life balance 
(termasuk dimensinya) 
dari para profesional 
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No Nama Peneliti 
Judul 

Penelitian 
Metode 
Analisis 

Hasil Penelitian 

yang bekerja di industri 
IT dan ITES; 

3. Ada perbedaan yang 
signifikan antara skor 
rata-rata work-life 
balance dan dimensinya 
pada pria dan wanita 
profesional yang bekerja 
di industri IT dan ITES; 

4. Tidak ada perbedaan 
signifikan yang 
ditemukan antara skor 
rata-rata berbagai 
tingkat usia pada work-
life balance dan 
dimensinya pada 
profesional yang bekerja 
di industri IT dan ITES. 

15 Warrier, U. 
(2013) 

A Study on 
Work-Life 
Balance as a 
Function of 
Demographic 
Variables at an 
IT Company in 
Bangalore 

Quantitative 
Research 

1. Tidak ada pengaruh 
perbedaan gender dalam 
indeks work-life 
balance; 

2. Ada perbedaan yang 
signifikan dalam work-
life balance antara 
karyawan yang sudah 
menikah dan yang 
belum menikah; 

3. Ada perbedaan yang 
signifikan dalam work-
life balance antara 
tingkat manajerial 
senior dan karyawan 
tingkat manajerial yang 
lebih rendah; 

4. Ada perbedaan usia 
yang signifikan dalam 
indeks work-life 
balance; 

5. Tingkat gaji tidak 
memiliki dampak 
signifikan pada indeks 
work-life balance. 
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No Nama Peneliti 
Judul 

Penelitian 
Metode 
Analisis 

Hasil Penelitian 

16 Muse, L., 
Harris, S. G., 
Giles, W. F., 
dan Feild 
(2008) 

Work-Life 
Benefits and 
Positive 
Organizational 
Behavior: is 
there a 
connection? 

Structural 
Equation 
Modelling 
(SEM) 

1. Penggunaan work-life 
benefits memiliki 
hubungan langsung 
yang positif dengan 
komitmen afektif; 

2. Hubungan antara work-
life benefits dan 
komitmen afektif tidak 
memiliki hubungan 
tidak langsung yang 
dimediasi melalui 
perceived 
organizational support; 

3. Nilai manfaat yang 
dirasakan memiliki 
hubungan positif dengan 
komitmen afektif yang 
sepenuhnya dimediasi 
melalui perceived 
organizational support; 

4. Komitmen afektif 
sepenuhnya memediasi 
hubungan positif 
penggunaan manfaat 
dengan kinerja; 

5. Komitmen afektif secara 
parsial memediasi 
hubungan positif 
penggunaan manfaat 
dengan dimensi kinerja 
kontekstual dari 
fasilitasi interpersonal 
dan dedikasi kerja; 

6. Komitmen afektif 
sepenuhnya memediasi 
hubungan positif dari 
perceived 
organizational support 
dengan kinerja; 

7. Komitmen afektif 
sepenuhnya memediasi 
hubungan positif dari 
perceived 
organizational support 
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No Nama Peneliti 
Judul 

Penelitian 
Metode 
Analisis 

Hasil Penelitian 

dengan dimensi kinerja 
kontekstual dari 
fasilitasi interpersonal 
dan dedikasi kerja. 

17 Shore, L. M., 
dan Martin 
(1989) 

Job Satisfaction 
and 
Organizational 
Commitment in 
Relation to Work 
Performance 
and Turnover 
Intentions 

Regression 
Analysis 

1. Komitmen organisasi 
berhubungan lebih kuat 
daripada kepuasan kerja 
dengan turnover 
intentions untuk teller, 
tetapi tidak untuk para 
profesional; 

2. Kepuasan kerja 
berhubungan lebih kuat 
daripada komitmen 
organisasi dengan 
peringkat kinerja atasan 
untuk kedua sampel. 

18 Sutanto (1999) The Relationship 
between 
Employee 
Commitment 
and Job 
Performance 

- Terdapat hubungan positif 
dan signifikan antara 
komitmen untuk atasan dan 
kinerja. 

19 Zain, A. N. D., 
dan Setiawati 
(2019) 

Influence of 
Work Family 
Conflict and Job 
Satisfaction on 
Medical 
Employee 
Performance 
through 
Organizational 
Commitment 

Multiple 
Regression 
and Path 
Analysis 

1. Work-family conflict 
tidak berpengaruh 
signifikan terhadap 
komitmen organisasi; 

2. Kepuasan kerja 
berpengaruh signifikan 
dan positif terhadap 
komitmen organisasi; 

3. Work-family conflict 
berpengaruh signifikan 
dan negatif terhadap 
kinerja karyawan; 

4. Kepuasan kerja 
berpengaruh positif 
signifikan terhadap 
kinerja karyawan; 

5. Komitmen organisasi 
berpengaruh positif 
signifikan terhadap 
kinerja karyawan; 
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No Nama Peneliti 
Judul 

Penelitian 
Metode 
Analisis 

Hasil Penelitian 

6. Work-family conflict 
dan kepuasan kerja 
berpengaruh secara 
simultan terhadap 
komitmen organisasi; 

7. Work-family conflict 
dan kepuasan kerja 
berpengaruh secara 
simultan terhadap 
kinerja karyawan; 

8. Pengaruh langsung 
(work-family conflict 
terhadap kinerja 
karyawan) lebih besar 
daripada pengaruh tidak 
langsung (work-family 
conflict terhadap kinerja 
karyawan melalui 
komitmen organisasi); 

9. Pengaruh langsung 
(kepuasan kerja 
terhadap kinerja 
karyawan) lebih besar 
daripada pengaruh tidak 
langsung (kepuasan 
kerja terhadap kinerja 
karyawan melalui 
komitmen organisasi). 
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Lampiran 2: Definisi Operasional Variabel 
 

No Original Translated Operationalization 

Supervisor Support: Clark (2001) dan Thompson et al. (1999) 
1 My supervisor 

understands my family 
demands. 

Atasan saya mengerti 
tuntutan keluarga saya. 

Atasan saya mengerti akan 
tuntutan keluarga saya. 

2 My supervisor listens 
when I talk about my 
family. 

Atasan saya 
mendengarkan ketika saya 
berbicara tentang keluarga 
saya. 

Atasan saya 
mendengarkan saya ketika 
berbicara tentang keluarga 
saya. 

3 My supervisor 
acknowledges that I 
have obligations as a 
family member. 

Atasan saya mengakui 
bahwa saya memiliki 
kewajiban sebagai 
anggota keluarga. 

Atasan saya mengakui 
bahwa saya juga memiliki 
kewajiban di luar 
pekerjaan saya, yaitu 
sebagai anggota keluarga. 

4 My supervisor is a 
good role model for 
work and non-work 
balance. 

Atasan saya adalah 
panutan yang baik untuk 
keseimbangan kerja dan 
non-kerja. 

Atasan saya adalah 
panutan yang baik dalam 
menyeimbangkan antara 
pekerjaan dan non-
pekerjaan. 

5 My supervisor 
demonstrates how a 
person can jointly be 
successful on and off 
the job. 

Atasan saya menunjukkan 
bagaimana seseorang 
dapat bersama-sama 
berhasil di dalam dan di 
luar pekerjaan. 

Atasan saya menunjukkan 
bagaimana seseorang bisa 
sama-sama sukses di 
dalam dan di luar 
pekerjaan. 

Work-Life Balance: Greenhaus et al. (2012), Brough et al. (2014), dan Carlson et al. 
(2009) 

6 I have sufficient time 
away from my job at 
workplace to maintain 
adequate work and 
personal / family life 
balance. 

Saya memiliki waktu yang 
cukup jauh dari pekerjaan 
saya di tempat kerja untuk 
mempertahankan 
pekerjaan dan 
keseimbangan kehidupan 
pribadi / keluarga yang 
memadai. 

Saya memiliki waktu yang 
cukup untuk menjaga 
keseimbangan antara 
pekerjaan dan kehidupan 
pribadi / keluarga. 

7 I currently have a good 
balance between the 
time I spend at work 
and the time I have 
available for non-work 
activities. 

Saat ini saya memiliki 
keseimbangan yang baik 
antara waktu yang saya 
habiskan di tempat kerja 
dan waktu yang saya 
miliki untuk kegiatan yang 
tidak bekerja. 

Saat ini saya memiliki 
keseimbangan waktu yang 
baik antara yang saya 
habiskan untuk bekerja 
dan yang tersedia untuk 
kegiatan pribadi di luar 
pekerjaan. 
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No Original Translated Operationalization 

8 I feel that the balance 
between my work 
demands and non-work 
activities is currently 
about right. 

Saya merasa bahwa 
keseimbangan antara 
tuntutan pekerjaan dan 
kegiatan bukan kerja saya 
saat ini sudah tepat. 

Saya merasa bahwa 
keseimbangan antara 
tuntutan pekerjaan dan 
kegiatan non-pekerjaan 
saya saat ini sudah tepat. 

9 I am able to negotiate 
and accomplish what is 
expected of me at work 
and in my family. 

Saya dapat bernegosiasi 
dan mencapai apa yang 
diharapkan dari saya di 
tempat kerja dan di 
keluarga saya. 

Saya bisa menjalani dan 
memenuhi apa yang 
diharapkan dari saya di 
tempat kerja dan di 
keluarga saya. 

10 I am able to accomplish 
the expectations that 
my supervisors and my 
family have for me. 

Saya dapat mencapai 
harapan yang dimiliki 
pengawas dan keluarga 
saya untuk saya. 

Saya bisa memenuhi apa 
yang diharapkan oleh 
atasan dan keluarga saya. 

Kepuasan Kerja: Brayfield dan Rothe (1951) 
11 My job is like a hobby 

to me. 
Pekerjaan saya seperti 
hobi bagi saya. 

Pekerjaan saya seperti 
sebuah hobi bagi saya. 

12 My job is usually 
interesting enough to 
keep me from getting 
bored. 

Pekerjaan saya biasanya 
cukup menarik untuk 
membuat saya tidak 
bosan. 

Pekerjaan saya biasanya 
cukup menarik untuk 
membuat saya tidak 
bosan. 

13 I feel that I am happier 
in my work than most 
other people. 

Saya merasa bahwa saya 
lebih bahagia dalam 
pekerjaan saya daripada 
kebanyakan orang lain. 

Saya merasa bahwa saya 
lebih bahagia dalam 
pekerjaan saya daripada 
orang lain kebanyakan. 

14 I like my job better than 
the average worker 
does. 

Saya menyukai pekerjaan 
saya lebih baik daripada 
pekerja rata-rata. 

Saya menyukai pekerjaan 
saya secara lebih baik 
daripada karyawan 
lainnya. 

15 I find real enjoyment in 
my work. 

Saya menemukan 
kenikmatan nyata dalam 
pekerjaan saya. 

Saya menemukan 
kepuasan yang nyata 
dalam pekerjaan saya. 

Komitmen Organisasional: Mowday et al. (1979) 
16 I am willing to put in a 

great deal of effort 
beyond that normally 
expected to help this 
organization be 
successful. 

Saya bersedia melakukan 
banyak upaya di luar yang 
biasanya diharapkan dapat 
membantu organisasi ini 
menjadi sukses. 

Saya bersedia melakukan 
upaya lebih dari biasanya 
untuk mendukung 
kesuksesan perusahaan 
ini. 

17 I talk up this 
organization to my 
friends as a great 
organization to work 
for. 

Saya berbicara organisasi 
ini kepada teman-teman 
saya sebagai organisasi 
yang hebat untuk bekerja. 

Saya berbicara kepada 
teman-teman saya tentang 
perusahaan ini sebagai 
tempat kerja yang hebat. 
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18 I would accept almost 
any type of job 
assignment to keep 
working for this 
organization. 

Saya akan menerima 
hampir semua jenis 
penugasan pekerjaan 
untuk tetap bekerja untuk 
organisasi ini. 

Saya akan menerima 
hampir semua jenis 
penugasan pekerjaan 
untuk tetap bekerja di 
perusahaan ini. 

19 I find that my values 

values are very similar. 

Saya menemukan bahwa 
nilai-nilai saya dan nilai-
nilai organisasi sangat 
mirip. 

Saya merasa bahwa nilai-
nilai saya dan nilai-nilai 
perusahaan sangat mirip. 

20 For me this is the best 
of all possible 
organizations for 
which to work. 

Bagi saya ini adalah yang 
terbaik dari semua 
organisasi yang 
memungkinkan untuk 
bekerja. 

Bagi saya perusahaan ini 
adalah yang terbaik dari 
semua perusahaan yang 
memungkinkan untuk 
bekerja. 

Kinerja Karyawan: Williams dan Anderson (1991) dan Lynch et al. (1999) 
21 I adequately complete 

assigned duties. 
Saya cukup 
menyelesaikan tugas yang 
ditugaskan. 

Saya cukup 
menyelesaikan tugas-
tugas yang ditugaskan 
kepada saya. 

22 I meet formal 
performance 
requirements of the job. 

Saya memenuhi 
persyaratan kinerja formal 
dari pekerjaan itu. 

Saya memenuhi 
persyaratan standar 
kinerja pekerjaan saya. 

23 
of the job that I am 
obligated to perform. 

Saya tidak mengabaikan 
aspek pekerjaan yang 
harus saya lakukan. 

Saya tidak mengabaikan 
aspek-aspek pekerjaan 
yang harus saya lakukan. 

24 I fulfill responsibilities 
specified in job 
description. 

Saya memenuhi tanggung 
jawab yang ditentukan 
dalam uraian tugas. 

Saya memenuhi tanggung 
jawab yang sudah 
ditentukan dalam uraian 
pekerjaan (job desc.) saya. 

25 I engage in activities 
that can positively 
affect my performance 
evaluation. 

Saya terlibat dalam 
kegiatan yang dapat secara 
positif mempengaruhi 
evaluasi kinerja saya. 

Saya terlibat dalam 
kegiatan-kegiatan yang 
secara positif dapat 
mempengaruhi evaluasi 
kinerja saya. 

26 I perform tasks that are 
expected of me. 

Saya melakukan tugas-
tugas yang diharapkan dari 
saya. 

Saya melakukan tugas-
tugas yang diharapkan dari 
saya. 

27 I can make constructive 
suggestions to the 
overall functioning of 
my work group. 

Saya dapat membuat saran 
konstruktif untuk 
memfungsikan 
keseluruhan kelompok 
kerja saya. 

Saya dapat memberikan 
saran-saran yang 
membangun untuk fungsi 
keseluruhan team kerja 
saya. 

28 I encourage others to 
try new and more 

Saya mendorong orang 
lain untuk mencoba cara-

Saya mendorong orang 
lain untuk mencoba cara-
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effective ways of doing 
their jobs. 

cara baru dan lebih efektif 
dalam melakukan 
pekerjaan mereka. 

cara baru dan lebih efektif 
dalam melakukan 
pekerjaan mereka. 

29 I am well informed 
where opinion might 
benefit the 
organization. 

Saya mendapat informasi 
dengan baik di mana 
pendapat mungkin 
bermanfaat bagi 
organisasi. 

Saya memahami bahwa 
memberikan pendapat 
akan bermanfaat bagi 
perusahaan. 

30 I continue to look for 
new ways to improve 
the effectiveness of my 
work. 

Saya terus mencari cara 
baru untuk meningkatkan 
efektivitas pekerjaan saya. 

Saya terus mencari cara 
baru untuk meningkatkan 
efektivitas pekerjaan saya. 
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Lampiran 3: Kuesioner Penelitian 
 

 



Universitas Esa Unggul

40 
 

 
 

 



Universitas Esa Unggul

41 
 

 



Universitas Esa Unggul

42 
 

 



Universitas Esa Unggul

43 
 

 
 

 



Universitas Esa Unggul

44 
 

 
 



Universitas Esa Unggul

45 
 

 

 



Universitas Esa Unggul

46 
 

 

 



Universitas Esa Unggul

47 
 

 

 



Universitas Esa Unggul

48 
 

 



Universitas Esa Unggul

49 
 

 



Universitas Esa Unggul

50 
 

Lampiran 4: Jawaban Responden Penelitian 
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Lampiran 5: Output Uji Validitas dan Reliabilitas dengan SPSS 
 
FACTOR 
  /VARIABLES SS1 SS2 SS3 
  /MISSING LISTWISE 
  /ANALYSIS SS1 SS2 SS3 
  /PRINT INITIAL CORRELATION SIG DET KMO INV REPR AIC EXTRACTION 
  /CRITERIA MINEIGEN(1) ITERATE(25) 
  /EXTRACTION PC 
  /ROTATION NOROTATE 
  /METHOD=CORRELATION. 

 
Factor Analysis 

 
Correlation Matrixa 

 SS1 SS2 SS3 

Correlation SS1 1.000 .381 .382 

SS2 .381 1.000 .682 

SS3 .382 .682 1.000 

Sig. (1-tailed) SS1  .000 .000 

SS2 .000  .000 

SS3 .000 .000  
 

a. Determinant = .442 

 
Inverse of Correlation Matrix 

 SS1 SS2 SS3 

SS1 1.209 -.273 -.276 

SS2 -.273 1.931 -1.213 

SS3 -.276 -1.213 1.933 

 
KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .623 

Bartlett's Test of Sphericity Approx. Chi-Square 147.790 

df 3 

Sig. .000 
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Anti-image Matrices 

 SS1 SS2 SS3 

Anti-image Covariance SS1 .827 -.117 -.118 

SS2 -.117 .518 -.325 

SS3 -.118 -.325 .517 

Anti-image Correlation SS1 .819a -.178 -.181 

SS2 -.178 .589a -.628 

SS3 -.181 -.628 .589a 
 

a. Measures of Sampling Adequacy(MSA) 

 
Communalities 

 Initial Extraction 

SS1 1.000 .461 

SS2 1.000 .759 

SS3 1.000 .759 
 

Extraction Method: Principal Component Analysis. 

 
Total Variance Explained 

Component 

Initial Eigenvalues Extraction Sums of Squared Loadings 

Total 

% of 

Variance 

Cumulative 

% Total 

% of 

Variance 

Cumulative 

% 

1 1.979 65.977 65.977 1.979 65.977 65.977 

2 .703 23.423 89.400    

3 .318 10.600 100.000    
 

Extraction Method: Principal Component Analysis. 

 
Component 

Matrixa 

 
Component 

1 

SS1 .679 

SS2 .871 

SS3 .871 
 

Extraction Method: Principal Component Analysis.a 

a. 1 components extracted. 
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Reproduced Correlations 

 SS1 SS2 SS3 

Reproduced Correlation SS1 .461a .591 .592 

SS2 .591 .759a .759 

SS3 .592 .759 .759a 

Residualb SS1  -.210 -.210 

SS2 -.210  -.077 

SS3 -.210 -.077  
 

Extraction Method: Principal Component Analysis. 

a. Reproduced communalities 

b. Residuals are computed between observed and reproduced correlations. There are 3 (100.0%) 

nonredundant residuals with absolute values greater than 0.05. 

 
RELIABILITY 
  /VARIABLES=SS1 SS2 SS3 
  /SCALE('ALL VARIABLES') ALL 
  /MODEL=ALPHA. 

 
Reliability 
 
Scale: ALL VARIABLES 

 
Case Processing Summary 

 N % 

Cases Valid 184 100.0 

Excludeda 0 .0 

Total 184 100.0 
 

a. Listwise deletion based on all variables in the procedure. 

 
Reliability Statistics 

Cronbach's 

Alpha N of Items 

.741 3 
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FACTOR 
  /VARIABLES WLB1 WLB2 WLB3 WLB4 
  /MISSING LISTWISE 
  /ANALYSIS WLB1 WLB2 WLB3 WLB4 
  /PRINT INITIAL CORRELATION SIG DET KMO INV REPR AIC EXTRACTION 
  /CRITERIA MINEIGEN(1) ITERATE(25) 
  /EXTRACTION PC 
  /ROTATION NOROTATE 
  /METHOD=CORRELATION. 

 
Factor Analysis 

 
Correlation Matrixa 

 WLB1 WLB2 WLB3 WLB4 

Correlation WLB1 1.000 .813 .667 .494 

WLB2 .813 1.000 .667 .545 

WLB3 .667 .667 1.000 .524 

WLB4 .494 .545 .524 1.000 

Sig. (1-tailed) WLB1  .000 .000 .000 

WLB2 .000  .000 .000 

WLB3 .000 .000  .000 

WLB4 .000 .000 .000  
 

a. Determinant = .113 

 
Inverse of Correlation Matrix 

 WLB1 WLB2 WLB3 WLB4 

WLB1 3.218 -2.104 -.706 -.075 

WLB2 -2.104 3.365 -.584 -.488 

WLB3 -.706 -.584 2.082 -.423 

WLB4 -.075 -.488 -.423 1.524 

 
KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .788 

Bartlett's Test of Sphericity Approx. Chi-Square 393.670 

df 6 

Sig. .000 
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Anti-image Matrices 

 WLB1 WLB2 WLB3 WLB4 

Anti-image Covariance WLB1 .311 -.194 -.105 -.015 

WLB2 -.194 .297 -.083 -.095 

WLB3 -.105 -.083 .480 -.133 

WLB4 -.015 -.095 -.133 .656 

Anti-image Correlation WLB1 .736a -.639 -.273 -.034 

WLB2 -.639 .736a -.221 -.215 

WLB3 -.273 -.221 .866a -.237 

WLB4 -.034 -.215 -.237 .887a 
 

a. Measures of Sampling Adequacy(MSA) 

 
Communalities 

 Initial Extraction 

WLB1 1.000 .793 

WLB2 1.000 .817 

WLB3 1.000 .717 

WLB4 1.000 .542 
 

Extraction Method: Principal Component Analysis. 

 
Total Variance Explained 

Component 

Initial Eigenvalues Extraction Sums of Squared Loadings 

Total 

% of 

Variance 

Cumulative 

% Total 

% of 

Variance 

Cumulative 

% 

1 2.869 71.721 71.721 2.869 71.721 71.721 

2 .572 14.307 86.028    

3 .374 9.362 95.389    

4 .184 4.611 100.000    
 

Extraction Method: Principal Component Analysis. 
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Component Matrixa 

 
Component 

1 

WLB1 .890 

WLB2 .904 

WLB3 .847 

WLB4 .736 
 

Extraction Method: Principal Component Analysis.a 

a. 1 components extracted. 

 
Reproduced Correlations 

 WLB1 WLB2 WLB3 WLB4 

Reproduced Correlation WLB1 .793a .805 .754 .656 

WLB2 .805 .817a .765 .666 

WLB3 .754 .765 .717a .623 

WLB4 .656 .666 .623 .542a 

Residualb WLB1  .008 -.086 -.161 

WLB2 .008  -.099 -.121 

WLB3 -.086 -.099  -.100 

WLB4 -.161 -.121 -.100  
 

Extraction Method: Principal Component Analysis. 

a. Reproduced communalities 

b. Residuals are computed between observed and reproduced correlations. There are 5 (83.0%) 

nonredundant residuals with absolute values greater than 0.05. 
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RELIABILITY 
  /VARIABLES=WLB1 WLB2 WLB3 WLB4 
  /SCALE('ALL VARIABLES') ALL 
  /MODEL=ALPHA. 

 
Reliability 
 
Scale: ALL VARIABLES 

 
Case Processing Summary 

 N % 

Cases Valid 184 100.0 

Excludeda 0 .0 

Total 184 100.0 
 

a. Listwise deletion based on all variables in the procedure. 

 
Reliability Statistics 

Cronbach's 

Alpha N of Items 

.867 4 
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FACTOR 
  /VARIABLES JS1 JS2 JS3 JS4 JS5 
  /MISSING LISTWISE 
  /ANALYSIS JS1 JS2 JS3 JS4 JS5 
  /PRINT INITIAL CORRELATION SIG DET KMO INV REPR AIC EXTRACTION 
  /CRITERIA MINEIGEN(1) ITERATE(25) 
  /EXTRACTION PC 
  /ROTATION NOROTATE 
  /METHOD=CORRELATION. 

 
Factor Analysis 

 
Correlation Matrixa 

 JS1 JS2 JS3 JS4 JS5 

Correlation JS1 1.000 .652 .456 .394 .592 

JS2 .652 1.000 .456 .397 .616 

JS3 .456 .456 1.000 .641 .502 

JS4 .394 .397 .641 1.000 .550 

JS5 .592 .616 .502 .550 1.000 

Sig. (1-tailed) JS1  .000 .000 .000 .000 

JS2 .000  .000 .000 .000 

JS3 .000 .000  .000 .000 

JS4 .000 .000 .000  .000 

JS5 .000 .000 .000 .000  
 

a. Determinant = .116 

 
Inverse of Correlation Matrix 

 JS1 JS2 JS3 JS4 JS5 

JS1 1.979 -.855 -.257 .012 -.524 

JS2 -.855 2.059 -.241 .038 -.662 

JS3 -.257 -.241 1.901 -.949 -.132 

JS4 .012 .038 -.949 1.925 -.613 

JS5 -.524 -.662 -.132 -.613 2.121 

 

 

KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .798 

Bartlett's Test of Sphericity Approx. Chi-Square 388.487 

df 10 

Sig. .000 
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Anti-image Matrices 

 JS1 JS2 JS3 JS4 JS5 

Anti-image Covariance JS1 .505 -.210 -.068 .003 -.125 

JS2 -.210 .486 -.062 .010 -.152 

JS3 -.068 -.062 .526 -.259 -.033 

JS4 .003 .010 -.259 .519 -.150 

JS5 -.125 -.152 -.033 -.150 .471 

Anti-image Correlation JS1 .813a -.423 -.133 .006 -.256 

JS2 -.423 .799a -.122 .019 -.317 

JS3 -.133 -.122 .792a -.496 -.066 

JS4 .006 .019 -.496 .752a -.303 

JS5 -.256 -.317 -.066 -.303 .831a 
 

a. Measures of Sampling Adequacy(MSA) 

 
Communalities 

 Initial Extraction 

JS1 1.000 .621 

JS2 1.000 .633 

JS3 1.000 .593 

JS4 1.000 .562 

JS5 1.000 .696 
 

Extraction Method: Principal Component Analysis. 

 
Total Variance Explained 

Component 

Initial Eigenvalues Extraction Sums of Squared Loadings 

Total 

% of 

Variance 

Cumulative 

% Total 

% of 

Variance 

Cumulative 

% 

1 3.105 62.098 62.098 3.105 62.098 62.098 

2 .808 16.156 78.254    

3 .429 8.573 86.827    

4 .348 6.964 93.791    

5 .310 6.209 100.000    
 

Extraction Method: Principal Component Analysis. 
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Component 

Matrixa 

 
Component 

1 

JS1 .788 

JS2 .796 

JS3 .770 

JS4 .750 

JS5 .834 
 

Extraction Method: Principal Component Analysis.a 

a. 1 components extracted. 

 
Reproduced Correlations 

 JS1 JS2 JS3 JS4 JS5 

Reproduced Correlation JS1 .621a .627 .607 .591 .657 

JS2 .627 .633a .613 .597 .664 

JS3 .607 .613 .593a .577 .642 

JS4 .591 .597 .577 .562a .625 

JS5 .657 .664 .642 .625 .696a 

Residualb JS1  .024 -.151 -.197 -.065 

JS2 .024  -.157 -.200 -.048 

JS3 -.151 -.157  .064 -.140 

JS4 -.197 -.200 .064  -.076 

JS5 -.065 -.048 -.140 -.076  
 

Extraction Method: Principal Component Analysis. 

a. Reproduced communalities 

b. Residuals are computed between observed and reproduced correlations. There are 8 (80.0%) 

nonredundant residuals with absolute values greater than 0.05. 
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RELIABILITY 
  /VARIABLES=JS1 JS2 JS3 JS4 JS5 
  /SCALE('ALL VARIABLES') ALL 
  /MODEL=ALPHA. 

 
Reliability 
 
Scale: ALL VARIABLES 

 
Case Processing Summary 

 N % 

Cases Valid 184 100.0 

Excludeda 0 .0 

Total 184 100.0 
 

a. Listwise deletion based on all variables in the procedure. 

 
Reliability Statistics 

Cronbach's 

Alpha N of Items 

.845 5 
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FACTOR 
  /VARIABLES OC1 OC2 OC3 OC4 
  /MISSING LISTWISE 
  /ANALYSIS OC1 OC2 OC3 OC4 
  /PRINT INITIAL CORRELATION SIG DET KMO INV REPR AIC EXTRACTION 
  /CRITERIA MINEIGEN(1) ITERATE(25) 
  /EXTRACTION PC 
  /ROTATION NOROTATE 
  /METHOD=CORRELATION. 

 
Factor Analysis 

 
Correlation Matrixa 

 OC1 OC2 OC3 OC4 

Correlation OC1 1.000 .614 .604 .418 

OC2 .614 1.000 .690 .549 

OC3 .604 .690 1.000 .585 

OC4 .418 .549 .585 1.000 

Sig. (1-tailed) OC1  .000 .000 .000 

OC2 .000  .000 .000 

OC3 .000 .000  .000 

OC4 .000 .000 .000  
 

a. Determinant = .182 

 
Inverse of Correlation Matrix 

 OC1 OC2 OC3 OC4 

OC1 1.781 -.662 -.601 -.029 

OC2 -.662 2.281 -.918 -.439 

OC3 -.601 -.918 2.362 -.626 

OC4 -.029 -.439 -.626 1.619 

 
KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .801 

Bartlett's Test of Sphericity Approx. Chi-Square 308.500 

df 6 

Sig. .000 
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Anti-image Matrices 

 OC1 OC2 OC3 OC4 

Anti-image Covariance OC1 .561 -.163 -.143 -.010 

OC2 -.163 .438 -.170 -.119 

OC3 -.143 -.170 .423 -.164 

OC4 -.010 -.119 -.164 .618 

Anti-image Correlation OC1 .825a -.328 -.293 -.017 

OC2 -.328 .785a -.395 -.229 

OC3 -.293 -.395 .774a -.320 

OC4 -.017 -.229 -.320 .841a 
 

a. Measures of Sampling Adequacy(MSA) 

 
Communalities 

 Initial Extraction 

OC1 1.000 .632 

OC2 1.000 .756 

OC3 1.000 .770 

OC4 1.000 .579 
 

Extraction Method: Principal Component Analysis. 

 
Total Variance Explained 

Component 

Initial Eigenvalues Extraction Sums of Squared Loadings 

Total 

% of 

Variance 

Cumulative 

% Total 

% of 

Variance 

Cumulative 

% 

1 2.738 68.445 68.445 2.738 68.445 68.445 

2 .587 14.684 83.130    

3 .368 9.194 92.324    

4 .307 7.676 100.000    
 

Extraction Method: Principal Component Analysis. 
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Component 

Matrixa 

 
Component 

1 

OC1 .795 

OC2 .870 

OC3 .878 

OC4 .761 
 

Extraction Method: Principal Component Analysis.a 

a. 1 components extracted. 

 
Reproduced Correlations 

 OC1 OC2 OC3 OC4 

Reproduced Correlation OC1 .632a .691 .698 .605 

OC2 .691 .756a .763 .662 

OC3 .698 .763 .770a .668 

OC4 .605 .662 .668 .579a 

Residualb OC1  -.078 -.094 -.187 

OC2 -.078  -.073 -.113 

OC3 -.094 -.073  -.083 

OC4 -.187 -.113 -.083  
 

Extraction Method: Principal Component Analysis. 

a. Reproduced communalities 

b. Residuals are computed between observed and reproduced correlations. There are 6 (100.0%) 

nonredundant residuals with absolute values greater than 0.05. 
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RELIABILITY 
  /VARIABLES=OC1 OC2 OC3 OC4 
  /SCALE('ALL VARIABLES') ALL 
  /MODEL=ALPHA. 

 
Reliability 
 
Scale: ALL VARIABLES 

 
Case Processing Summary 

 N % 

Cases Valid 184 100.0 

Excludeda 0 .0 

Total 184 100.0 
 

a. Listwise deletion based on all variables in the procedure. 

 
Reliability Statistics 

Cronbach's 

Alpha N of Items 

.845 4 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Universitas Esa Unggul

66 
 

FACTOR 
  /VARIABLES EP1 EP2 EP3 EP4 EP5 EP6 
  /MISSING LISTWISE 
  /ANALYSIS EP1 EP2 EP3 EP4 EP5 EP6 
  /PRINT INITIAL CORRELATION SIG DET KMO INV REPR AIC EXTRACTION 
  /CRITERIA MINEIGEN(1) ITERATE(25) 
  /EXTRACTION PC 
  /ROTATION NOROTATE 
  /METHOD=CORRELATION. 

 
Factor Analysis 

 
Correlation Matrixa 

 EP1 EP2 EP3 EP4 EP5 EP6 

Correlation EP1 1.000 .595 .596 .566 .445 .555 

EP2 .595 1.000 .786 .638 .505 .588 

EP3 .596 .786 1.000 .639 .489 .566 

EP4 .566 .638 .639 1.000 .699 .549 

EP5 .445 .505 .489 .699 1.000 .557 

EP6 .555 .588 .566 .549 .557 1.000 

Sig. (1-tailed) EP1  .000 .000 .000 .000 .000 

EP2 .000  .000 .000 .000 .000 

EP3 .000 .000  .000 .000 .000 

EP4 .000 .000 .000  .000 .000 

EP5 .000 .000 .000 .000  .000 

EP6 .000 .000 .000 .000 .000  

 

a. Determinant = .031 

 
Inverse of Correlation Matrix 

 EP1 EP2 EP3 EP4 EP5 EP6 

EP1 1.867 -.326 -.377 -.395 .037 -.434 

EP2 -.326 3.050 -1.675 -.440 -.047 -.398 

EP3 -.377 -1.675 2.991 -.541 .060 -.233 

EP4 -.395 -.440 -.541 2.720 -1.223 -.029 

EP5 .037 -.047 .060 -1.223 2.137 -.546 

EP6 -.434 -.398 -.233 -.029 -.546 1.926 
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KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .859 

Bartlett's Test of Sphericity Approx. Chi-Square 627.109 

df 15 

Sig. .000 

 
Anti-image Matrices 

 EP1 EP2 EP3 EP4 EP5 EP6 

Anti-image 

Covariance 

EP1 .536 -.057 -.068 -.078 .009 -.121 

EP2 -.057 .328 -.184 -.053 -.007 -.068 

EP3 -.068 -.184 .334 -.067 .009 -.040 

EP4 -.078 -.053 -.067 .368 -.210 -.005 

EP5 .009 -.007 .009 -.210 .468 -.133 

EP6 -.121 -.068 -.040 -.005 -.133 .519 

Anti-image 

Correlation 

EP1 .923a -.137 -.160 -.175 .019 -.229 

EP2 -.137 .840a -.555 -.153 -.018 -.164 

EP3 -.160 -.555 .837a -.190 .024 -.097 

EP4 -.175 -.153 -.190 .847a -.507 -.012 

EP5 .019 -.018 .024 -.507 .818a -.269 

EP6 -.229 -.164 -.097 -.012 -.269 .908a 
 

a. Measures of Sampling Adequacy(MSA) 

 
Communalities 

 Initial Extraction 

EP1 1.000 .594 

EP2 1.000 .729 

EP3 1.000 .716 

EP4 1.000 .714 

EP5 1.000 .570 

EP6 1.000 .611 
 

Extraction Method: Principal Component Analysis. 
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Total Variance Explained 

Component 

Initial Eigenvalues Extraction Sums of Squared Loadings 

Total 

% of 

Variance 

Cumulative 

% Total 

% of 

Variance 

Cumulative 

% 

1 3.933 65.549 65.549 3.933 65.549 65.549 

2 .664 11.070 76.619    

3 .498 8.298 84.917    

4 .438 7.306 92.223    

5 .254 4.238 96.460    

6 .212 3.540 100.000    
 

Extraction Method: Principal Component Analysis. 

 
Component 

Matrixa 

 
Component 

1 

EP1 .771 

EP2 .854 

EP3 .846 

EP4 .845 

EP5 .755 

EP6 .782 
 

Extraction Method: Principal Component Analysis.a 

a. 1 components extracted. 
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Reproduced Correlations 

 EP1 EP2 EP3 EP4 EP5 EP6 

Reproduced 

Correlation 

EP1 .594a .658 .652 .651 .582 .602 

EP2 .658 .729a .722 .721 .644 .667 

EP3 .652 .722 .716a .715 .639 .661 

EP4 .651 .721 .715 .714a .638 .660 

EP5 .582 .644 .639 .638 .570a .590 

EP6 .602 .667 .661 .660 .590 .611a 

Residualb EP1  -.063 -.056 -.085 -.137 -.048 

EP2 -.063  .064 -.083 -.139 -.079 

EP3 -.056 .064  -.076 -.150 -.096 

EP4 -.085 -.083 -.076  .061 -.111 

EP5 -.137 -.139 -.150 .061  -.033 

EP6 -.048 -.079 -.096 -.111 -.033  

 

Extraction Method: Principal Component Analysis. 

a. Reproduced communalities 

b. Residuals are computed between observed and reproduced correlations. There are 13 (86.0%) 

nonredundant residuals with absolute values greater than 0.05. 

 
RELIABILITY 
  /VARIABLES=EP1 EP2 EP3 EP4 EP5 EP6 
  /SCALE('ALL VARIABLES') ALL 
  /MODEL=ALPHA. 

 
Reliability 
 
Scale: ALL VARIABLES 

 
Case Processing Summary 

 N % 

Cases Valid 184 100.0 

Excludeda 0 .0 

Total 184 100.0 
 

a. Listwise deletion based on all variables in the procedure. 

 
Reliability Statistics 

Cronbach's 

Alpha N of Items 

.892 6 
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Lampiran 6: Output Analisis PLS-SEM dan MGA dengan SmartPLS 
 
Setting    
Data file Settings   
Data file Tabulasi SmartPLS [184 records] 
Missing value marker none 
Data Setup Settings   
Algorithm to handle missing data None 
Weighting Vector - 
PLS Algorithm Settings   
Data metric Mean 0, Var 1 
Initial Weights 1.0 
Max. number of iterations 300 
Stop Criterion (10^-X): 7 
Use Lohmoeller settings? No 
Weighting scheme Path 
Construct Outer Weighting Mode Settings   
EP Automatic 
JS Automatic 
OC Automatic 
SS Automatic 
WLB Automatic 

 

Outer Loadings           
  EP JS OC SS WLB 

EP1 0.763         
EP2 0.846         

EP3 0.837         
EP4 0.833         
EP5 0.765         

EP6 0.805         
JS1   0.796       

JS2   0.816       
JS3   0.744       

JS4   0.726       
JS5   0.847       
OC1     0.835     

OC2     0.871     
OC3     0.870     

OC4     0.715     
SS1       0.630   
SS2       0.898   

SS3       0.878   
WLB1         0.860 

WLB2         0.873 
WLB3         0.855 

WLB4         0.786 
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Outer Loadings           
  EP JS OC SS WLB 

EP1 0.763         

EP2 0.846         

EP3 0.837         

EP4 0.833         

EP5 0.765         

EP6 0.805         

JS1   0.796       

JS2   0.816       

JS3   0.744       

JS4   0.726       

JS5   0.847       

OC1     0.835     

OC2     0.871     

OC3     0.870     

OC4     0.715     

SS2       0.929   

SS3       0.905   

WLB1         0.861 

WLB2         0.874 

WLB3         0.855 

WLB4         0.785 

 

Path Coefficients           
  EP JS OC SS WLB 

EP           

JS 0.290         

OC 0.361         

SS         0.456 

WLB   0.343 0.526     

 

R Square      
  R Square R Square Adjusted 

EP 0.318 0.310 

JS 0.118 0.113 

OC 0.277 0.273 

WLB 0.207 0.202 
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Construct Reliability and Validity        

  
Cronbach's 
Alpha 

rho_A 
Composite 
Reliability 

Average Variance 
Extracted (AVE) 

EP 0.894 0.899 0.919 0.654 

JS 0.847 0.860 0.890 0.620 

OC 0.845 0.871 0.895 0.681 

SS 0.811 0.822 0.913 0.840 

WLB 0.866 0.872 0.908 0.713 

 

Discriminant Validity     

      
Fornell-Larcker Criterion           
  EP JS OC SS WLB 

EP 0.809         

JS 0.469 0.787       

OC 0.505 0.496 0.825     

SS 0.398 0.503 0.603 0.917   

WLB 0.386 0.343 0.526 0.454 0.844 
      

Cross Loadings           
  EP JS OC SS WLB 

EP1 0.763 0.341 0.347 0.312 0.313 

EP2 0.846 0.377 0.405 0.362 0.349 

EP3 0.837 0.345 0.423 0.338 0.335 

EP4 0.833 0.366 0.325 0.302 0.275 

EP5 0.765 0.426 0.392 0.330 0.197 

EP6 0.805 0.406 0.517 0.290 0.390 

JS1 0.373 0.796 0.397 0.372 0.253 

JS2 0.409 0.816 0.421 0.444 0.312 

JS3 0.302 0.744 0.317 0.309 0.230 

JS4 0.316 0.726 0.333 0.338 0.213 

JS5 0.423 0.847 0.460 0.484 0.321 

OC1 0.535 0.579 0.835 0.572 0.476 

OC2 0.421 0.343 0.871 0.472 0.464 

OC3 0.387 0.417 0.870 0.522 0.456 

OC4 0.265 0.223 0.715 0.399 0.304 

SS2 0.399 0.443 0.568 0.929 0.443 

SS3 0.327 0.483 0.537 0.905 0.387 

WLB1 0.273 0.197 0.418 0.358 0.861 

WLB2 0.355 0.237 0.341 0.330 0.874 

WLB3 0.276 0.310 0.466 0.434 0.855 

WLB4 0.388 0.376 0.509 0.387 0.785 
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Collinearity Statistics (VIF) 

  
Outer VIF Values 
  
  VIF 

EP1 1.867 

EP2 3.050 

EP3 2.991 

EP4 2.720 

EP5 2.137 

EP6 1.926 

JS1 1.979 

JS2 2.059 

JS3 1.901 

JS4 1.925 

JS5 2.121 

OC1 1.781 

OC2 2.281 

OC3 2.362 

OC4 1.619 

SS2 1.870 

SS3 1.870 

WLB1 3.218 

WLB2 3.365 

WLB3 2.082 

WLB4 1.524 

 

Model_Fit      

   
Fit Summary      
  Saturated Model Estimated Model 

SRMR 0.077 0.131 

d_ULS 1.371 3.991 

d_G 0.544 0.665 

Chi-Square 587.225 665.606 

NFI 0.758 0.726 

   

   
rms Theta      
rms Theta 0.175  
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Setting    
Data file Settings   
Data file Tabulasi SmartPLS [184 records] 
Missing value marker none 
Data Setup Settings   
Algorithm to handle missing data None 
Weighting Vector - 
PLS Algorithm Settings   
Data metric Mean 0, Var 1 
Initial Weights 1.0 
Max. number of iterations 300 
Stop Criterion (10^-X): 7 
Use Lohmoeller settings? No 
Weighting scheme Path 
Bootstrapping Settings   
Complexity Basic Bootstrapping 

Confidence interval method 
Bias-Corrected and Accelerated (BCa) 
Bootstrap 

Parallel processing Yes 
Samples 500 
Significance level 0.05 
Test type Two Tailed 
Construct Outer Weighting Mode Settings   
EP Automatic 
JS Automatic 
OC Automatic 
SS Automatic 
WLB Automatic 

 

Path Coefficients            

      
Mean, STDEV, 
T-Values, P-Values            

  
Original 
Sample 
(O) 

Sample 
Mean (M) 

Standard 
Deviation 
(STDEV) 

T Statistics 
(|O/STDEV|) 

P 
Values 

JS -> EP 0.290 0.295 0.081 3.593 0.000 

OC -> EP 0.361 0.367 0.089 4.073 0.000 

SS -> WLB 0.454 0.461 0.061 7.444 0.000 

WLB -> JS 0.343 0.358 0.082 4.169 0.000 

WLB -> OC 0.526 0.531 0.052 10.079 0.000 
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Setting    
Data file Settings   
Data file Tabulasi SmartPLS [184 records] 

Missing value marker none 

Data Setup Settings   

Algorithm to handle missing data None 

Weighting Vector - 

PLS Algorithm Settings   
Data metric Mean 0, Var 1 

Initial Weights 1.0 

Max. number of iterations 300 

Stop Criterion (10^-X): 7 

Use Lohmoeller settings? No 

Weighting scheme Path 
Permutation Algorithm Settings   

Groups A Older 

Groups B Younger 

Parallel processing Yes 

Samples 500 

Significance level 0.05 
Test type Two Tailed 

Construct Outer Weighting Mode Settings   

EP Automatic 

JS Automatic 

OC Automatic 

SS Automatic 
WLB Automatic 

 

MICOM  
     
Step 2          

  
Original 
Correlation 

Correlation 
Permutation Mean 

5.0% Permutation p-Values 

EP 0.991 0.994 0.979 0.158 

JS 0.964 0.983 0.958 0.078 

OC 0.995 0.994 0.983 0.368 

SS 1.000 0.996 0.984 0.922 

WLB 0.999 0.993 0.982 0.748 
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Step 3            

  

Mean - Original 
Difference 
(Older - 
Younger) 

Mean - 
Permutation Mean 
Difference (Older - 
Younger) 

2.5% 97.5% 
Permutation 
p-Values 

EP -0.100 0.002 -0.360 0.376 0.584 
JS -0.262 -0.007 -0.353 0.355 0.152 
OC -0.087 -0.002 -0.337 0.351 0.616 
SS -0.122 -0.008 -0.342 0.308 0.514 
WLB -0.190 -0.007 -0.387 0.329 0.294 

 

  

Variance - 
Original 
Difference 
(Older - 
Younger) 

Variance - 
Permutation Mean 
Difference (Older - 
Younger) 

2.5% 97.5% 
Permutation 
p-Values 

EP 0.361 -0.043 -0.631 0.670 0.364 
JS 0.255 -0.032 -0.583 0.489 0.382 
OC 0.437 -0.050 -0.715 0.593 0.202 
SS 0.227 -0.042 -0.525 0.427 0.390 
WLB 0.075 -0.038 -0.679 0.444 0.774 

 

Setting    
Data file Settings   
Data file Tabulasi SmartPLS [184 records] 
Missing value marker none 
Data Setup Settings   
Algorithm to handle missing data None 
Weighting Vector - 
PLS Algorithm Settings   
Data metric Mean 0, Var 1 
Initial Weights 1.0 
Max. number of iterations 300 
Stop Criterion (10^-X): 7 
Use Lohmoeller settings? No 
Weighting scheme Path 
Bootstrapping Settings   
Complexity Basic Bootstrapping 
Confidence interval method Bias-Corrected and Accelerated (BCa) Bootstrap 
Parallel processing Yes 
Samples 500 
Significance level 0.05 
Test type Two Tailed 
Multi-Group Analysis Settings   
Groups A [Older] 
Groups B [Younger] 
Construct Outer Weighting 
Mode Settings 

  

EP Automatic 
JS Automatic 
OC Automatic 
SS Automatic 
WLB Automatic 
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Path 
Coefficients        

    
PLS-MGA        

  
Path Coefficients-diff 
(Older - Younger) 

p-Value original 1-
tailed (Older vs 
Younger) 

p-Value new 
(Older vs 
Younger) 

JS -> EP -0.082 0.558 0.884 

OC -> EP 0.166 0.271 0.543 

SS -> WLB 0.059 0.301 0.602 

WLB -> JS 0.028 0.401 0.801 

WLB -> OC 0.198 0.043 0.086 

    

    
Parametric Test        

  
Path Coefficients-diff 
(Older - Younger) 

t-Value (|Older vs 
Younger|) 

p-Value (Older 
vs Younger) 

JS -> EP -0.082 0.398 0.691 

OC -> EP 0.166 0.816 0.415 

SS -> WLB 0.059 0.392 0.696 

WLB -> JS 0.028 0.142 0.888 

WLB -> OC 0.198 1.620 0.107 

    

    
Welch-
Satterthwait Test        

  
Path Coefficients-diff 
(Older - Younger) 

t-Value (|Older vs 
Younger|) 

p-Value (Older 
vs Younger) 

JS -> EP -0.082 0.302 0.764 

OC -> EP 0.166 0.696 0.490 

SS -> WLB 0.059 0.423 0.674 

WLB -> JS 0.028 0.141 0.888 

WLB -> OC 0.198 1.646 0.107 

 
Confidence 
Intervals 
(Bias Corrected)          

  
2.5% 
(Older) 

97.5% (Older) 
2.5% 
(Younger) 

97.5% 
(Younger) 

JS -> EP -0.283 0.610 0.161 0.484 
OC -> EP 0.100 0.914 0.130 0.489 
SS -> WLB 0.189 0.672 0.305 0.584 
WLB -> JS -0.370 0.596 0.128 0.493 
WLB -> OC 0.486 0.812 0.369 0.589 
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Bootstrapping Results         

  

Path 
Coefficients  
Original 
(Older) 

Path 
Coefficients  
Original 
(Younger) 

Path 
Coefficients  
Mean (Older) 

Path 
Coefficients  
Mean (Younger) 

JS -> EP 0.267 0.348 0.210 0.350 
OC -> EP 0.467 0.301 0.531 0.308 
SS -> WLB 0.501 0.441 0.515 0.445 
WLB -> JS 0.373 0.345 0.406 0.357 
WLB -> OC 0.679 0.481 0.672 0.485 

 

  
STDEV 
(Older) 

STDEV 
(Younger) 

t-Value 
(Older) 

t-Value 
(Younger) 

p-
Value 
(Older) 

p-Value 
(Younger) 

JS -> EP 0.261 0.082 1.022 4.255 0.307 0.000 
OC -> EP 0.225 0.089 2.080 3.378 0.038 0.001 
SS -> WLB 0.121 0.073 4.144 6.009 0.000 0.000 
WLB -> JS 0.179 0.095 2.087 3.636 0.037 0.000 
WLB -> OC 0.107 0.058 6.356 8.250 0.000 0.000 

 

Setting    
Data file Settings   
Data file Tabulasi SmartPLS [184 records] 
Missing value marker none 
Data Setup Settings   
Algorithm to handle missing data None 
Weighting Vector - 
PLS Algorithm Settings   
Data metric Mean 0, Var 1 
Initial Weights 1.0 
Max. number of iterations 300 
Stop Criterion (10^-X): 7 
Use Lohmoeller settings? No 
Weighting scheme Path 
Permutation Algorithm Settings   
Groups A Female 
Groups B Male 
Parallel processing Yes 
Samples 500 
Significance level 0.05 
Test type Two Tailed 
Construct Outer Weighting Mode Settings   
EP Automatic 
JS Automatic 
OC Automatic 
SS Automatic 
WLB Automatic 
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MICOM     
     
Step 2          

  
Original 
Correlation 

Correlation 
Permutation Mean 

5.0% Permutation p-Values 

EP 1.000 0.993 0.979 0.996 
JS 0.950 0.984 0.950 0.048 
OC 0.999 0.994 0.982 0.824 
SS 1.000 0.995 0.982 0.876 
WLB 0.994 0.992 0.980 0.282 

 
Step 3            

  
Mean - Original 
Difference 
(Female - Male) 

Mean - Permutation 
Mean Difference 
(Female - Male) 

2.5% 97.5% 
Permutation 
p-Values 

EP -0.414 0.009 -0.361 0.338 0.026 
JS -0.587 0.000 -0.390 0.338 0.002 
OC -0.464 0.004 -0.371 0.362 0.012 
SS -0.424 -0.002 -0.386 0.373 0.026 
WLB -0.251 0.007 -0.368 0.369 0.186 

 

  

Variance - 
Original 
Difference 
(Female - Male) 

Variance - 
Permutation Mean 
Difference (Female 
- Male) 

2.5% 97.5% 
Permutation 
p-Values 

EP -0.368 -0.056 -0.548 0.683 0.308 
JS -0.238 -0.047 -0.706 0.566 0.510 
OC -0.533 -0.056 -0.757 0.564 0.120 
SS -0.050 -0.036 -0.658 0.457 0.872 
WLB -0.084 -0.062 -0.625 0.454 0.706 
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Setting    
Data file Settings   
Data file Tabulasi SmartPLS [184 records] 
Missing value marker none 
Data Setup Settings   
Algorithm to handle missing data None 
Weighting Vector - 
PLS Algorithm Settings   
Data metric Mean 0, Var 1 
Initial Weights 1.0 
Max. number of iterations 300 
Stop Criterion (10^-X): 7 
Use Lohmoeller settings? No 
Weighting scheme Path 
Bootstrapping Settings   
Complexity Basic Bootstrapping 

Confidence interval method 
Bias-Corrected and Accelerated (BCa) 
Bootstrap 

Parallel processing Yes 
Samples 500 
Significance level 0.05 
Test type Two Tailed 
Multi-Group Analysis Settings   
Groups A [Female] 
Groups B [Male] 
Construct Outer Weighting Mode Settings   
EP Automatic 
JS Automatic 
OC Automatic 
SS Automatic 
WLB Automatic 

 

Path Coefficients    

    
PLS-MGA        

  
Path Coefficients-
diff (Female - Male) 

p-Value original 
1-tailed (Female 
vs Male) 

p-Value new 
(Female vs Male) 

JS -> EP -0.261 0.893 0.214 

OC -> EP 0.221 0.084 0.168 

SS -> WLB -0.015 0.513 0.975 

WLB -> JS -0.045 0.533 0.934 

WLB -> OC -0.117 0.798 0.404 
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Parametric Test        

  
Path Coefficients-
diff (Female - Male) 

t-Value (|Female 
vs Male|) 

p-Value (Female 
vs Male) 

JS -> EP -0.261 1.289 0.199 

OC -> EP 0.221 1.087 0.279 

SS -> WLB -0.015 0.097 0.923 

WLB -> JS -0.045 0.216 0.830 

WLB -> OC -0.117 0.812 0.418 

    

    
Welch-Satterthwait Test       

  
Path Coefficients-
diff (Female - Male) 

t-Value (|Female 
vs Male|) 

p-Value (Female 
vs Male) 

JS -> EP -0.261 1.208 0.234 

OC -> EP 0.221 1.406 0.166 

SS -> WLB -0.015 0.089 0.930 

WLB -> JS -0.045 0.196 0.846 

WLB -> OC -0.117 0.867 0.391 

 
Confidence Intervals 
(Bias Corrected)         
  2.5% (Female) 97.5% (Female) 2.5% (Male) 97.5% (Male) 

JS -> EP -0.440 0.407 0.148 0.495 

OC -> EP 0.139 0.718 0.122 0.495 

SS -> WLB 0.076 0.676 0.307 0.569 

WLB -> JS -0.565 0.539 0.109 0.499 

WLB -> OC 0.079 0.595 0.396 0.650 

 
Bootstrapping Results         

  

Path 
Coefficients  
Original 
(Female) 

Path 
Coefficients  
Original 
(Male) 

Path 
Coefficients  
Mean (Female) 

Path 
Coefficients  
Mean (Male) 

JS -> EP 0.072 0.332 0.081 0.337 
OC -> EP 0.542 0.321 0.554 0.322 
SS -> WLB 0.437 0.452 0.442 0.455 
WLB -> JS 0.309 0.354 0.343 0.367 
WLB -> OC 0.422 0.539 0.453 0.541 

 

  
STDEV 
(Female) 

STDEV 
(Male) 

t-Value 
(Female) 

t-Value 
(Male) 

p-Value 
(Female) 

p-Value 
(Male) 

JS -> EP 0.200 0.088 0.358 3.785 0.720 0.000 
OC -> EP 0.127 0.096 4.279 3.347 0.000 0.001 
SS -> WLB 0.154 0.065 2.836 6.948 0.005 0.000 
WLB -> JS 0.216 0.090 1.433 3.944 0.153 0.000 
WLB -> OC 0.120 0.065 3.524 8.272 0.000 0.000 
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Setting    
Data file Settings   
Data file Tabulasi SmartPLS [184 records] 
Missing value marker none 
Data Setup Settings   
Algorithm to handle missing data None 
Weighting Vector - 
PLS Algorithm Settings   
Data metric Mean 0, Var 1 
Initial Weights 1.0 
Max. number of iterations 300 
Stop Criterion (10^-X): 7 
Use Lohmoeller settings? No 
Weighting scheme Path 
Permutation Algorithm Settings   
Groups A HighSch_Diploma 
Groups B BachelorDeg_MasterDeg 
Parallel processing Yes 
Samples 500 
Significance level 0.05 
Test type Two Tailed 
Construct Outer Weighting Mode Settings   
EP Automatic 
JS Automatic 
OC Automatic 
SS Automatic 
WLB Automatic 

 

MICOM          
Step 2          

  
Original 
Correlation 

Correlation 
Permutation Mean 

5.0% Permutation p-Values 

EP 0.977 0.993 0.981 0.036 

JS 0.995 0.980 0.952 0.684 

OC 0.996 0.994 0.982 0.442 

SS 0.996 0.995 0.986 0.238 

WLB 0.999 0.994 0.981 0.780 
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Step 3            

  

Mean - Original 
Difference 
(HighSch_Diplom
a - 
BachelorDeg_Mas
terDeg) 

Mean - 
Permutation Mean 
Difference 
(HighSch_Diplom
a - 
BachelorDeg_Mas
terDeg) 

2.5% 97.5% 
Permutation 
p-Values 

EP 0.229 -0.005 -0.384 0.334 0.212 
JS 0.054 -0.016 -0.412 0.324 0.798 
OC 0.012 -0.009 -0.422 0.356 0.934 
SS 0.125 -0.011 -0.363 0.304 0.502 
WLB 0.005 -0.010 -0.359 0.354 0.976 

 

  

Variance - 
Original 
Difference 
(HighSch_Diplom
a - 
BachelorDeg_Mas
terDeg) 

Variance - 
Permutation Mean 
Difference 
(HighSch_Diplom
a - 
BachelorDeg_Mas
terDeg) 

2.5% 97.5% 
Permutation 
p-Values 

EP -0.573 -0.085 -0.660 0.661 0.116 
JS -0.179 -0.038 -0.654 0.587 0.564 
OC -0.255 -0.062 -0.663 0.617 0.526 
SS -0.188 -0.048 -0.559 0.467 0.478 
WLB -0.253 -0.042 -0.598 0.431 0.336 
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Setting    
Data file Settings   
Data file Tabulasi SmartPLS [184 records] 
Missing value marker none 
Data Setup Settings   
Algorithm to handle missing 
data 

None 

Weighting Vector - 
PLS Algorithm Settings   
Data metric Mean 0, Var 1 
Initial Weights 1.0 
Max. number of iterations 300 
Stop Criterion (10^-X): 7 
Use Lohmoeller settings? No 
Weighting scheme Path 
Bootstrapping Settings   
Complexity Basic Bootstrapping 
Confidence interval method Bias-Corrected and Accelerated (BCa) Bootstrap 
Parallel processing Yes 
Samples 500 
Significance level 0.05 
Test type Two Tailed 
Multi-Group Analysis 
Settings 

  

Groups A [HighSch_Diploma] 
Groups B [BachelorDeg_MasterDeg] 
Construct Outer Weighting 
Mode Settings 

  

EP Automatic 
JS Automatic 
OC Automatic 
SS Automatic 
WLB Automatic 

 

Path 
Coefficients        
    
PLS-MGA        

  

Path Coefficients-diff 
(HighSch_Diploma - 
BachelorDeg_Master
Deg) 

p-Value original 1-
tailed 
(HighSch_Diploma 
vs 
BachelorDeg_Master
Deg) 

p-Value new 
(HighSch_Diplo
ma vs 
BachelorDeg_Ma
sterDeg) 

JS -> EP 0.033 0.383 0.767 
OC -> EP -0.264 0.788 0.424 
SS -> WLB -0.109 0.722 0.556 
WLB -> JS -0.691 0.971 0.058 
WLB -> OC -0.150 0.746 0.508 
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Parametric 
Test        

  

Path Coefficients-diff 
(HighSch_Diploma - 
BachelorDeg_Master
Deg) 

t-Value 
(|HighSch_Diploma 
vs 
BachelorDeg_Master
Deg|) 

p-Value 
(HighSch_Diplo
ma vs 
BachelorDeg_Ma
sterDeg) 

JS -> EP 0.033 0.160 0.873 
OC -> EP -0.264 1.180 0.240 
SS -> WLB -0.109 0.686 0.493 
WLB -> JS -0.691 3.044 0.003 
WLB -> OC -0.150 0.916 0.361 

    
    
Welch-Satterthwait Test       

  

Path Coefficients-diff 
(HighSch_Diploma - 
BachelorDeg_Master
Deg) 

t-Value 
(|HighSch_Diploma 
vs 
BachelorDeg_Master
Deg|) 

p-Value 
(HighSch_Diplo
ma vs 
BachelorDeg_Ma
sterDeg) 

JS -> EP 0.033 0.145 0.886 
OC -> EP -0.264 0.898 0.375 
SS -> WLB -0.109 0.616 0.541 
WLB -> JS -0.691 1.996 0.054 
WLB -> OC -0.150 0.652 0.519 

 
Confidence Intervals 
(Bias Corrected)         

  
2.5% 
(BachelorDeg_
MasterDeg) 

97.5% 
(BachelorDeg_
MasterDeg) 

2.5% 
(HighSch_Dip
loma) 

97.5% 
(HighSch_Dipl
oma) 

JS -> EP 0.111 0.450 -0.274 0.579 
OC -> EP 0.238 0.579 -0.449 0.631 
SS -> WLB 0.300 0.594 -0.246 0.580 
WLB -> JS 0.263 0.579 -0.700 0.497 
WLB -> OC 0.388 0.649 -0.339 0.691 
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Bootstrapping Results         

  

Path 
Coefficients  
Original 
(BachelorDeg_
MasterDeg) 

Path 
Coefficients  
Original 
(HighSch_Di
ploma) 

Path 
Coefficients  
Mean 
(BachelorDeg_
MasterDeg) 

Path 
Coefficients  
Mean 
(HighSch_Diplo
ma) 

JS -> EP 0.271 0.304 0.275 0.283 
OC -> EP 0.415 0.151 0.414 0.191 
SS -> WLB 0.475 0.366 0.479 0.369 
WLB -> JS 0.455 -0.236 0.467 -0.253 
WLB -> OC 0.554 0.403 0.559 0.387 

 

  

STDEV 
(Bachelor
Deg_Maste
rDeg) 

STDEV 
(HighSc
h_Diplo
ma) 

t-Value 
(Bachelor
Deg_Maste
rDeg) 

t-Value 
(HighSc
h_Diplo
ma) 

p-Value 
(Bachel
orDeg_
MasterD
eg) 

p-Value 
(HighSc
h_Diplo
ma) 

JS -> EP 0.089 0.212 3.059 1.435 0.002 0.152 
OC -> EP 0.088 0.285 4.720 0.529 0.000 0.597 
SS -> WLB 0.069 0.165 6.934 2.218 0.000 0.027 
WLB -> JS 0.077 0.342 5.934 0.690 0.000 0.491 
WLB -> OC 0.061 0.226 9.089 1.784 0.000 0.075 

 

Setting    
Data file Settings   
Data file Tabulasi SmartPLS [184 records] 
Missing value marker none 

Data Setup Settings   
Algorithm to handle missing data None 
Weighting Vector - 
PLS Algorithm Settings   
Data metric Mean 0, Var 1 
Initial Weights 1.0 
Max. number of iterations 300 
Stop Criterion (10^-X): 7 
Use Lohmoeller settings? No 
Weighting scheme Path 
Permutation Algorithm Settings   
Groups A Single 
Groups B Married 
Parallel processing Yes 
Samples 500 
Significance level 0.05 
Test type Two Tailed 
Construct Outer Weighting Mode Settings   
EP Automatic 
JS Automatic 
OC Automatic 
SS Automatic 
WLB Automatic 
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MICOM          
Step 2          

  
Original 
Correlation 

Correlation 
Permutation Mean 

5.0% 
Permutation 
p-Values 

EP 0.999 0.995 0.986 0.938 

JS 0.989 0.987 0.964 0.380 

OC 0.997 0.995 0.986 0.516 

SS 0.986 0.997 0.989 0.030 

WLB 0.998 0.996 0.987 0.518 

 
Step 3            

  
Mean - Original 
Difference (Single 
- Married) 

Mean - 
Permutation Mean 
Difference (Single - 
Married) 

2.5% 97.5% 
Permutation 
p-Values 

EP -0.243 0.002 -0.318 0.314 0.144 
JS -0.389 0.001 -0.308 0.318 0.010 
OC 0.144 0.008 -0.311 0.321 0.370 
SS 0.183 0.011 -0.294 0.334 0.298 
WLB 0.190 -0.004 -0.311 0.314 0.284 

 

  
Variance - Original 
Difference (Single 
- Married) 

Variance - 
Permutation Mean 
Difference (Single - 
Married) 

2.5% 97.5% 
Permutation 
p-Values 

EP -0.297 0.033 -0.598 0.607 0.384 
JS 0.024 0.039 -0.485 0.644 0.930 
OC -0.394 0.031 -0.568 0.659 0.240 
SS -0.315 0.004 -0.479 0.500 0.204 
WLB -0.381 0.029 -0.421 0.509 0.148 
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Setting    
Data file Settings   
Data file Tabulasi SmartPLS [184 records] 
Missing value marker none 
Data Setup Settings   
Algorithm to handle missing data None 
Weighting Vector - 
PLS Algorithm Settings   
Data metric Mean 0, Var 1 
Initial Weights 1.0 
Max. number of iterations 300 
Stop Criterion (10^-X): 7 
Use Lohmoeller settings? No 
Weighting scheme Path 
Bootstrapping Settings   
Complexity Basic Bootstrapping 

Confidence interval method 
Bias-Corrected and Accelerated (BCa) 
Bootstrap 

Parallel processing Yes 
Samples 500 
Significance level 0.05 
Test type Two Tailed 
Multi-Group Analysis Settings   
Groups A [Single] 
Groups B [Married] 
Construct Outer Weighting Mode Settings   
EP Automatic 
JS Automatic 
OC Automatic 
SS Automatic 
WLB Automatic 

 

Path Coefficients    

    
PLS-MGA        

  
Path Coefficients-
diff (Single - 
Married) 

p-Value original 
1-tailed (Single 
vs Married) 

p-Value new 
(Single vs 
Married) 

JS -> EP -0.102 0.725 0.549 

OC -> EP 0.062 0.365 0.730 

SS -> WLB 0.183 0.084 0.168 

WLB -> JS 0.193 0.179 0.357 

WLB -> OC -0.030 0.615 0.771 
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Parametric Test        

  
Path Coefficients-
diff (Single - 
Married) 

t-Value (|Single 
vs Married|) 

p-Value (Single vs 
Married) 

JS -> EP -0.102 0.576 0.565 

OC -> EP 0.062 0.358 0.721 

SS -> WLB 0.183 1.519 0.130 

WLB -> JS 0.193 1.144 0.254 

WLB -> OC -0.030 0.255 0.799 
    

    
Welch-Satterthwait Test       

  
Path Coefficients-
diff (Single - 
Married) 

t-Value (|Single 
vs Married|) 

p-Value (Single vs 
Married) 

JS -> EP -0.102 0.509 0.613 

OC -> EP 0.062 0.313 0.756 

SS -> WLB 0.183 1.382 0.173 

WLB -> JS 0.193 0.941 0.351 

WLB -> OC -0.030 0.255 0.800 

 
Confidence Intervals (Bias Corrected)        
  2.5% (Married) 97.5% (Married) 2.5% (Single) 97.5% (Single) 
JS -> EP -0.201 0.594 -0.038 0.366 
OC -> EP 0.005 0.714 0.238 0.547 
SS -> WLB 0.052 0.552 0.400 0.634 
WLB -> JS -0.192 0.569 0.257 0.559 
WLB -> OC 0.289 0.714 0.382 0.621 

 
Bootstrapping Results         

  

Path 
Coefficients  
Original 
(Married) 

Path 
Coefficients  
Original 
(Single) 

Path 
Coefficients  
Mean (Married) 

Path 
Coefficients  
Mean (Single) 

JS -> EP 0.339 0.237 0.342 0.256 
OC -> EP 0.339 0.401 0.340 0.397 
SS -> WLB 0.342 0.525 0.372 0.528 
WLB -> JS 0.240 0.433 0.250 0.445 
WLB -> OC 0.547 0.517 0.561 0.522 

 

  
STDEV 
(Married) 

STDEV 
(Single) 

t-Value 
(Married) 

t-Value 
(Single) 

p-Value 
(Married) 

p-Value 
(Single) 

JS -> EP 0.185 0.084 1.838 2.833 0.067 0.005 
OC -> EP 0.182 0.081 1.862 4.948 0.063 0.000 
SS -> WLB 0.120 0.058 2.846 9.030 0.005 0.000 
WLB -> JS 0.193 0.074 1.245 5.824 0.214 0.000 
WLB -> OC 0.101 0.060 5.411 8.660 0.000 0.000 
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Lampiran 7: Output ANOVA dengan SPSS 
 
ONEWAY JS EP BY Age 
  /STATISTICS DESCRIPTIVES HOMOGENEITY. 
 

Oneway 

 
Descriptives 

 N Mean 

Std. 

Deviation 

Std. 

Error 

95% Confidence 

Interval for Mean 

  

Lower 

Bound 

Upper 

Bound Minimum Maximum 

Job 

Satisfaction 

Younger 143 3.5972 .69037 .05773 3.4831 3.7113 1.80 5.00 

Older 41 3.4049 .79182 .12366 3.1549 3.6548 1.00 4.60 

Total 184 3.5543 .71646 .05282 3.4501 3.6586 1.00 5.00 

Employee 

Performance 

Younger 143 4.2331 .54785 .04581 4.1425 4.3236 2.50 5.00 

Older 41 4.1832 .66203 .10339 3.9742 4.3921 1.50 5.00 

Total 184 4.2220 .57370 .04229 4.1385 4.3054 1.50 5.00 

 
Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

Job Satisfaction Based on Mean .276 1 182 .600 

Based on Median .047 1 182 .829 

Based on Median and with 

adjusted df 

.047 1 164.782 .829 

Based on trimmed mean .190 1 182 .663 

Employee 

Performance 

Based on Mean .427 1 182 .514 

Based on Median .304 1 182 .582 

Based on Median and with 

adjusted df 

.304 1 155.114 .582 

Based on trimmed mean .575 1 182 .449 

 
ANOVA 

 Sum of Squares df Mean Square F Sig. 

Job 

Satisfaction 

Between Groups 1.179 1 1.179 2.313 .130 

Within Groups 92.758 182 .510   

Total 93.937 183    

Employee 

Performance 

Between Groups .079 1 .079 .240 .625 

Within Groups 60.152 182 .331   

Total 60.231 183    
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ONEWAY JS EP BY Gender 
  /STATISTICS DESCRIPTIVES HOMOGENEITY. 

 
Oneway 

 
Descriptives 

 N Mean 

Std. 

Deviation 

Std. 

Error 

95% Confidence 

Interval for Mean 

  

Lower 

Bound 

Upper 

Bound Minimum Maximum 

Job 

Satisfaction 

Male 148 3.6365 .71220 .05854 3.5208 3.7522 1.00 5.00 

Female 36 3.2167 .63853 .10642 3.0006 3.4327 1.80 4.20 

Total 184 3.5543 .71646 .05282 3.4501 3.6586 1.00 5.00 

Employee 

Performance 

Male 148 4.2692 .58327 .04794 4.1744 4.3639 1.50 5.00 

Female 36 4.0278 .49378 .08230 3.8607 4.1948 2.50 4.83 

Total 184 4.2220 .57370 .04229 4.1385 4.3054 1.50 5.00 

 
Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

Job 

Satisfaction 

Based on Mean .351 1 182 .554 

Based on Median .365 1 182 .547 

Based on Median and with 

adjusted df 

.365 1 179.998 .547 

Based on trimmed mean .320 1 182 .572 

Employee 

Performance 

Based on Mean 2.197 1 182 .140 

Based on Median 2.240 1 182 .136 

Based on Median and with 

adjusted df 

2.240 1 181.147 .136 

Based on trimmed mean 1.971 1 182 .162 

 
ANOVA 

 Sum of Squares df Mean Square F Sig. 

Job 

Satisfaction 

Between Groups 5.104 1 5.104 10.456 .100 

Within Groups 88.833 182 .488   

Total 93.937 183    

Employee 

Performance 

Between Groups 1.688 1 1.688 5.246 .230 

Within Groups 58.543 182 .322   

Total 60.231 183    
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ONEWAY JS EP BY Edu 
  /STATISTICS DESCRIPTIVES HOMOGENEITY 
  /POSTHOC=TUKEY ALPHA(0.05). 

 
Oneway 

 
Descriptives 

 N Mean 

Std. 

Deviati

on 

Std. 

Error 

95% Confidence 

Interval for 

Mean 

  

Lower 
Bound 

Upper 
Bound Minimum Maximum 

Job 

Satisfaction 

HighSch 12 3.6667 .72530 .20938 3.2058 4.1275 2.60 5.00 

Diploma 25 3.5440 .65452 .13090 3.2738 3.8142 1.80 4.60 

BachelorDeg 136 3.5676 .73685 .06318 3.4427 3.6926 1.00 5.00 

MasterDeg 11 3.2909 .60242 .18164 2.8862 3.6956 2.00 4.00 

Total 184 3.5543 .71646 .05282 3.4501 3.6586 1.00 5.00 

Employee 

Performance 

HighSch 12 4.3617 .54099 .15617 4.0179 4.7054 3.33 5.00 

Diploma 25 4.3004 .41909 .08382 4.1274 4.4734 3.67 5.00 

BachelorDeg 136 4.2094 .60544 .05192 4.1067 4.3121 1.50 5.00 

MasterDeg 11 4.0464 .50627 .15264 3.7062 4.3865 3.00 5.00 

Total 184 4.2220 .57370 .04229 4.1385 4.3054 1.50 5.00 
 

 
Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

Job Satisfaction Based on Mean .312 3 180 .817 

Based on Median .313 3 180 .816 

Based on Median and with 

adjusted df 

.313 3 177.128 .816 

Based on trimmed mean .301 3 180 .825 

Employee 

Performance 

Based on Mean 1.669 3 180 .175 

Based on Median 1.790 3 180 .151 

Based on Median and with 

adjusted df 

1.790 3 168.511 .151 

Based on trimmed mean 1.669 3 180 .175 
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ANOVA 

 Sum of Squares df Mean Square F Sig. 

Job 

Satisfaction 

Between Groups .942 3 .314 .607 .611 

Within Groups 92.995 180 .517   

Total 93.937 183    

Employee 

Performance 

Between Groups .749 3 .250 .755 .521 

Within Groups 59.482 180 .330   

Total 60.231 183    
 
Post Hoc Tests 

Multiple Comparisons 

Tukey HSD     

Dependent 

Variable (I) Education (J) Education 

Mean 

Difference (I-J) 

Std. 

Error Sig. 

95% Confidence 

Interval 
Lower 
Bound 

Upper 
Bound 

Job 

Satisfaction 

HighSch Diploma .12267 .25243 .962 -.5319 .7773 

BachelorDeg .09902 .21645 .968 -.4623 .6603 

MasterDeg .37576 .30003 .594 -.4023 1.1538 

Diploma HighSch -.12267 .25243 .962 -.7773 .5319 

BachelorDeg -.02365 .15641 .999 -.4293 .3820 

MasterDeg .25309 .26006 .765 -.4213 .9275 

BachelorDeg HighSch -.09902 .21645 .968 -.6603 .4623 

Diploma .02365 .15641 .999 -.3820 .4293 

MasterDeg .27674 .22531 .610 -.3075 .8610 

MasterDeg HighSch -.37576 .30003 .594 -1.1538 .4023 

Diploma -.25309 .26006 .765 -.9275 .4213 

BachelorDeg -.27674 .22531 .610 -.8610 .3075 

Employee 

Performance 

HighSch Diploma .06127 .20188 .990 -.4623 .5848 

BachelorDeg .15225 .17311 .815 -.2967 .6012 

MasterDeg .31530 .23996 .555 -.3070 .9376 

Diploma HighSch -.06127 .20188 .990 -.5848 .4623 

BachelorDeg .09099 .12509 .886 -.2334 .4154 

MasterDeg .25404 .20799 .614 -.2853 .7934 

BachelorDeg HighSch -.15225 .17311 .815 -.6012 .2967 

Diploma -.09099 .12509 .886 -.4154 .2334 

MasterDeg .16305 .18020 .802 -.3042 .6303 

MasterDeg HighSch -.31530 .23996 .555 -.9376 .3070 

Diploma -.25404 .20799 .614 -.7934 .2853 

BachelorDeg -.16305 .18020 .802 -.6303 .3042 
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Homogeneous Subsets 

 
Job Satisfaction 

Tukey HSDa,b   

Education N 

Subset for alpha 

= 0.05 

1 

MasterDeg 11 3.2909 

Diploma 25 3.5440 

BachelorDeg 136 3.5676 

HighSch 12 3.6667 

Sig.  .398 
 

Means for groups in homogeneous subsets are displayed. 

a. Uses Harmonic Mean Sample Size = 18.051. 

b. The group sizes are unequal. The harmonic mean of the group sizes is used. Type I error levels 

are not guaranteed. 

 
Employee Performance 

Tukey HSDa,b   

Education N 

Subset for alpha 

= 0.05 

1 

MasterDeg 11 4.0464 

BachelorDeg 136 4.2094 

Diploma 25 4.3004 

HighSch 12 4.3617 

Sig.  .355 
 

Means for groups in homogeneous subsets are displayed. 

a. Uses Harmonic Mean Sample Size = 18.051. 

b. The group sizes are unequal. The harmonic mean of the group sizes is used. Type I error levels 

are not guaranteed. 
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ONEWAY JS EP BY Marital 
  /STATISTICS DESCRIPTIVES HOMOGENEITY. 

 
Oneway 

 

Descriptives 

 N Mean 

Std. 

Deviation 

Std. 

Error 

95% Confidence 

Interval for Mean 

  

Lower 

Bound 

Upper 

Bound Minimum Maximum 

Job 

Satisfaction 

Single 136 3.4809 .70863 .06076 3.3607 3.6011 1.00 5.00 

Married 48 3.7625 .70458 .10170 3.5579 3.9671 2.20 5.00 

Total 184 3.5543 .71646 .05282 3.4501 3.6586 1.00 5.00 

Employee 

Performance 

Single 136 4.1840 .54625 .04684 4.0913 4.2766 2.50 5.00 

Married 48 4.3296 .63908 .09224 4.1440 4.5152 1.50 5.00 

Total 184 4.2220 .57370 .04229 4.1385 4.3054 1.50 5.00 

 
Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

Job Satisfaction Based on Mean .022 1 182 .882 

Based on Median .022 1 182 .881 

Based on Median and with 

adjusted df 

.022 1 181.012 .881 

Based on trimmed mean .021 1 182 .885 

Employee 

Performance 

Based on Mean .285 1 182 .594 

Based on Median .308 1 182 .580 

Based on Median and with 

adjusted df 

.308 1 168.813 .580 

Based on trimmed mean .332 1 182 .565 

 
ANOVA 

 Sum of Squares df Mean Square F Sig. 

Job 

Satisfaction 

Between Groups 2.814 1 2.814 5.620 .190 

Within Groups 91.123 182 .501   

Total 93.937 183    

Employee 

Performance 

Between Groups .752 1 .752 2.302 .131 

Within Groups 59.479 182 .327   

Total 60.231 183    
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ONEWAY OC EP BY Age 
  /STATISTICS DESCRIPTIVES HOMOGENEITY. 
 

Oneway 

 
Descriptives 

 N Mean 

Std. 

Deviati

on 

Std. 

Error 

95% Confidence 

Interval for 

Mean 

  

Lower 

Bound 

Upper 

Bound Minimum Maximum 

Organizational 

Commitment 

Younger 143 3.7657 .65557 .05482 3.6574 3.8741 2.00 5.00 

Older 41 3.7195 .80272 .12536 3.4661 3.9729 1.00 5.00 

Total 184 3.7554 .68898 .05079 3.6552 3.8556 1.00 5.00 

Employee 

Performance 

Younger 143 4.2331 .54785 .04581 4.1425 4.3236 2.50 5.00 

Older 41 4.1832 .66203 .10339 3.9742 4.3921 1.50 5.00 

Total 184 4.2220 .57370 .04229 4.1385 4.3054 1.50 5.00 

 
Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

Organizational 

Commitment 

Based on Mean .091 1 182 .764 

Based on Median .051 1 182 .821 

Based on Median and with 

adjusted df 

.051 1 158.949 .821 

Based on trimmed mean .073 1 182 .787 

Employee 

Performance 

Based on Mean .427 1 182 .514 

Based on Median .304 1 182 .582 

Based on Median and with 

adjusted df 

.304 1 155.114 .582 

Based on trimmed mean .575 1 182 .449 

 
ANOVA 

 Sum of Squares df Mean Square F Sig. 

Organizational 

Commitment 

Between Groups .068 1 .068 .143 .706 

Within Groups 86.801 182 .477   

Total 86.870 183    

Employee 

Performance 

Between Groups .079 1 .079 .240 .625 

Within Groups 60.152 182 .331   

Total 60.231 183    
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ONEWAY OC EP BY Gender 
  /STATISTICS DESCRIPTIVES HOMOGENEITY. 
 

Oneway 

 
Descriptives 

 N Mean 

Std. 

Deviatio

n 

Std. 

Error 

95% 

Confidence 

Interval for 

Mean 

  

Lower 

Bound 

Upper 

Bound Minimum Maximum 

Organizational 

Commitment 

Male 148 3.8142 .70718 .05813 3.6993 3.9291 1.00 5.00 

Female 36 3.5139 .55403 .09234 3.3264 3.7013 2.25 4.25 

Total 184 3.7554 .68898 .05079 3.6552 3.8556 1.00 5.00 

Employee 

Performance 

Male 148 4.2692 .58327 .04794 4.1744 4.3639 1.50 5.00 

Female 36 4.0278 .49378 .08230 3.8607 4.1948 2.50 4.83 

Total 184 4.2220 .57370 .04229 4.1385 4.3054 1.50 5.00 

 
Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

Organizational 

Commitment 

Based on Mean 1.203 1 182 .274 

Based on Median 1.169 1 182 .281 

Based on Median and with 

adjusted df 

1.169 1 174.973 .281 

Based on trimmed mean 1.195 1 182 .276 

Employee 

Performance 

Based on Mean 2.197 1 182 .140 

Based on Median 2.240 1 182 .136 

Based on Median and with 

adjusted df 

2.240 1 181.147 .136 

Based on trimmed mean 1.971 1 182 .162 

 
ANOVA 

 Sum of Squares df Mean Square F Sig. 

Organizational 

Commitment 

Between Groups 2.611 1 2.611 5.640 .190 

Within Groups 84.258 182 .463   

Total 86.870 183    

Employee 

Performance 

Between Groups 1.688 1 1.688 5.246 .230 

Within Groups 58.543 182 .322   

Total 60.231 183    
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ONEWAY OC EP BY Edu 
  /STATISTICS DESCRIPTIVES HOMOGENEITY 
  /POSTHOC=TUKEY ALPHA(0.05). 
 

Oneway 

 
Descriptives 

 N Mean 

Std. 

Deviati

on 

Std. 

Error 

95% 

Confidence 

Interval for 

Mean 

  

Lower 
Bound 

Upper 
Bound Minimum Maximum 

Organizational 

Commitment 

HighSch 12 3.9167 .30773 .08883 3.7211 4.1122 3.50 4.50 

Diploma 25 3.6800 .72356 .14471 3.3813 3.9787 1.75 5.00 

BachelorDeg 136 3.7537 .71620 .06141 3.6322 3.8751 1.00 5.00 

MasterDeg 11 3.7727 .59639 .17982 3.3721 4.1734 2.75 5.00 

Total 184 3.7554 .68898 .05079 3.6552 3.8556 1.00 5.00 

Employee 

Performance 

HighSch 12 4.3617 .54099 .15617 4.0179 4.7054 3.33 5.00 

Diploma 25 4.3004 .41909 .08382 4.1274 4.4734 3.67 5.00 

BachelorDeg 136 4.2094 .60544 .05192 4.1067 4.3121 1.50 5.00 

MasterDeg 11 4.0464 .50627 .15264 3.7062 4.3865 3.00 5.00 

Total 184 4.2220 .57370 .04229 4.1385 4.3054 1.50 5.00 

 

 
Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

Organizational 

Commitment 

Based on Mean 1.967 3 180 .121 

Based on Median 2.221 3 180 .087 

Based on Median and with 

adjusted df 

2.221 3 174.777 .087 

Based on trimmed mean 2.007 3 180 .115 

Employee 

Performance 

Based on Mean 1.669 3 180 .175 

Based on Median 1.790 3 180 .151 

Based on Median and with 

adjusted df 

1.790 3 168.511 .151 

Based on trimmed mean 1.669 3 180 .175 
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ANOVA 

 Sum of Squares df Mean Square F Sig. 

Organizational 

Commitment 

Between Groups .458 3 .153 .318 .812 

Within Groups 86.412 180 .480   

Total 86.870 183    

Employee 

Performance 

Between Groups .749 3 .250 .755 .521 

Within Groups 59.482 180 .330   

Total 60.231 183    
 
Post Hoc Tests 

Multiple Comparisons 

Tukey HSD     

Dependent 

Variable (I) Education (J) Education 

Mean 

Difference (I-J) 

Std. 

Error Sig. 

95% Confidence 
Interval 

Lower 
Bound 

Upper 
Bound 

Organizational 

Commitment 

HighSch Diploma .23667 .24333 .765 -.3943 .8677 

BachelorDeg .16299 .20865 .863 -.3781 .7041 

MasterDeg .14394 .28922 .960 -.6061 .8939 

Diploma HighSch -.23667 .24333 .765 -.8677 .3943 

BachelorDeg -.07368 .15077 .962 -.4647 .3173 

MasterDeg -.09273 .25069 .983 -.7428 .5574 

BachelorDeg HighSch -.16299 .20865 .863 -.7041 .3781 

Diploma .07368 .15077 .962 -.3173 .4647 

MasterDeg -.01905 .21719 1.000 -.5823 .5442 

MasterDeg HighSch -.14394 .28922 .960 -.8939 .6061 

Diploma .09273 .25069 .983 -.5574 .7428 

BachelorDeg .01905 .21719 1.000 -.5442 .5823 

Employee 

Performance 

HighSch Diploma .06127 .20188 .990 -.4623 .5848 

BachelorDeg .15225 .17311 .815 -.2967 .6012 

MasterDeg .31530 .23996 .555 -.3070 .9376 

Diploma HighSch -.06127 .20188 .990 -.5848 .4623 

BachelorDeg .09099 .12509 .886 -.2334 .4154 

MasterDeg .25404 .20799 .614 -.2853 .7934 

BachelorDeg HighSch -.15225 .17311 .815 -.6012 .2967 

Diploma -.09099 .12509 .886 -.4154 .2334 

MasterDeg .16305 .18020 .802 -.3042 .6303 

MasterDeg HighSch -.31530 .23996 .555 -.9376 .3070 

Diploma -.25404 .20799 .614 -.7934 .2853 

BachelorDeg -.16305 .18020 .802 -.6303 .3042 
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Homogeneous Subsets 

 
Organizational Commitment 

Tukey HSDa,b   

Education N 

Subset for alpha 

= 0.05 

1 

Diploma 25 3.6800 

BachelorDeg 136 3.7537 

MasterDeg 11 3.7727 

HighSch 12 3.9167 

Sig.  .734 
 

Means for groups in homogeneous subsets are displayed. 

a. Uses Harmonic Mean Sample Size = 18.051. 

b. The group sizes are unequal. The harmonic mean of the group sizes is used. Type I error levels 

are not guaranteed. 

 
Employee Performance 

Tukey HSDa,b   

Education N 

Subset for alpha 

= 0.05 

1 

MasterDeg 11 4.0464 

BachelorDeg 136 4.2094 

Diploma 25 4.3004 

HighSch 12 4.3617 

Sig.  .355 
 

Means for groups in homogeneous subsets are displayed. 

a. Uses Harmonic Mean Sample Size = 18.051. 

b. The group sizes are unequal. The harmonic mean of the group sizes is used. Type I error levels 

are not guaranteed. 
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ONEWAY OC EP BY Marital 
  /STATISTICS DESCRIPTIVES HOMOGENEITY. 
 

Oneway 

 
Descriptives 

 N Mean 

Std. 

Deviation 

Std. 

Error 

95% Confidence 

Interval for 

Mean 

  

Lower 

Bound 

Upper 

Bound Minimum Maximum 

Organizational 

Commitment 

Single 136 3.7831 .65462 .05613 3.6721 3.8941 1.00 5.00 

Married 48 3.6771 .78034 .11263 3.4505 3.9037 1.75 5.00 

Total 184 3.7554 .68898 .05079 3.6552 3.8556 1.00 5.00 

Employee 

Performance 

Single 136 4.1840 .54625 .04684 4.0913 4.2766 2.50 5.00 

Married 48 4.3296 .63908 .09224 4.1440 4.5152 1.50 5.00 

Total 184 4.2220 .57370 .04229 4.1385 4.3054 1.50 5.00 

 
Test of Homogeneity of Variances 

 Levene Statistic df1 df2 Sig. 

Organizational 

Commitment 

Based on Mean 2.133 1 182 .146 

Based on Median 1.894 1 182 .170 

Based on Median and with 

adjusted df 

1.894 1 178.527 .171 

Based on trimmed mean 2.006 1 182 .158 

Employee 

Performance 

Based on Mean .285 1 182 .594 

Based on Median .308 1 182 .580 

Based on Median and with 

adjusted df 

.308 1 168.813 .580 

Based on trimmed mean .332 1 182 .565 

 
ANOVA 

 Sum of Squares df Mean Square F Sig. 

Organizational 

Commitment 

Between Groups .399 1 .399 .839 .361 

Within Groups 86.471 182 .475   

Total 86.870 183    

Employee 

Performance 

Between Groups .752 1 .752 2.302 .131 

Within Groups 59.479 182 .327   

Total 60.231 183    
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Lampiran 8: Laporan Hasil Plagiarism Check 
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Lampiran 9: Artikel Jurnal Nasional 
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