ABSTRACT

A strike is an action by workers or workers collectively, in order to stop or slow
down their work, as a result of the failure of negotiations on demands or the
implementation of normative rights. Basically, a strike can only be carried out and
carried out in one company, but it can also be carried out in several companies
within a group of companies. In this case, the author takes the problem to the SURE
COURT DECISION OF THE REPUBLIC OF INDONESIA NUMBER:
633/PDT.SUS-PHI/PN.MND, in this case the parties are PT Delta Pacific Indotuna
in a dispute with Adnan bin Awad (workers' representative) which is very
interesting so the author formulate the problem Is the reason for termination of
employment used by employers in the Supreme Court Decision Number: Indonesia
Number 633/Pdt.Sus-PHI/PN Mnd is in accordance with the provisions of Law
Number 13 of 2013 concerning Manpower, and Is the amount of compensation for
layoffs in The Supreme Court's decision Number: 633/Pdt.Sus-PHI/PN Mnd is in
accordance with the provisions of Law Number 13 of 2003 concerning Manpower
in conjunction with Ministerial Decree Number: KEP. 232/MEN/2003 concerning
the Legal Consequences of an Unlawful Strike. And based on the results of the
analysis, the author concludes that the strike carried out by workers/labourers is in
accordance with the provisions of Law Number 13 of 2003 concerning Manpower
in conjunction with Ministerial Decree Number: KEP. 232/MEN/2003 concerning
the Legal Consequences of an Unlawful Strike. However, different employers have
different points of view, resulting in employment disputes, resulting in termination
of employment. From this decision, the right of concession in the form of severance
pay for the workers is decided by the judge in the fairest way possible. In this case,
termination of employment is actually not permitted (haram) or attempted not to
occur, but if prevention efforts do not work, what needs to be underlined is that the
right to severance pay must be paid in accordance with the provisions of the
legislation.
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