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ABSTRAK 

DAINTY AYI LINTRIANI. Hubungan Antara Work-Life Balance dan 

Employees’ In-Role Performance Melalui Mediasi Affective Commitment Pada PT 

Pupuk Indonesia Holding Company (Persero) Jakarta (dibimbing oleh Tantri 

Yanuar Rahmat Syah) 

Tujuan penelitian ini bertujuan untuk mengetahui bagaimana hubungan 

antara work-life balance terhadap affective commitment, kedua bagaimana 

hubungan antara affective commitment dan employees’ in-role performance, dan 

bagaimana hubungan antara work-life balance dan employees’ in-role 

performance. Variabel yang diteliti adalah work-life balance, affective 

commitment dan employees’ in-role performance. Dalam penelitian ini variabel 

eksogennya adalah work-life balance, variabel mediasinya adalah affective 

commitment, dan variabel endogennya adalah employees’ in-role performance. 

Populasi dalam penelitian ini adalah seluruh karyawan pada PT Pupuk Indonesia 

Holding Company (Persero) Jakarta Barat yang berjumlah 101 orang. Sedangkan 

sampel penelitian ini berjumlah 80 responden dengan metode tabel Kretjie dan 

Morgan. Teknik pengambilan sampel yang digunakan adalah non-probability 

sampling. Metode analisis data yang digunakan dalam penelitian ini adalah 

Structural Equation Model (SEM). 

Hasil penelitian ini menunjukkan bahwa work-life balance memiliki 

hubungan yang signifikan terhadap affective commitment dengan nilai signifikan 

sebesar 3,64 (>1,96). Sedangkan affective commitment tidak memiliki hubungan 

signifikan terhadap employees’ in-role performance dengan nilai signifikan 

sebesar 0,58 (<1,96). Dan work-life balance memiliki hubungan signifikan 

terhadap employees’ in-role performance dengan nilai signifikan sebesar 3,61 

(>1,96). 

Kata Kunci : Work-Life Balance, Affective Commitment, dan Employees’ In- 

           Role Performance 
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ABSTRACT 

DAINTY AYI LINTRIANI. The Relationship Between Work-Life Balance and 

Employees’ In-Role Performance Through Affective Commitment Mediation at PT 

Pupuk Indonesia Holding Company (Persero) Jakarta (Guided by Tantri Yanuar 

Rahmat Syah) 

The objective of this study is to find out the relationship between work-life 

balance and affective commitment, the second is to find out the relationship 

between affective commitment and employees’ in-role performance, the last is to 

find out the relationship between work-life balance and employees’ in-role 

performance. The variables which are observed work-life balance, affective 

commitment, and employees’ in-role performance. In this study the exogenous 

variable is work-life balance. The mediation variable is affective commitment and 

the endogenous variable is employees’ in-role performance. The population of 

this study is the employees’ in-role performance who work in PT Pupuk Indonesia 

Holding Company (Persero) West Jakarta. The total of respondents are 80. The 

method used in this study was Kretjie and Morgan table. The sampling technique 

use in this study was non-probability sampling. This study was analyzed using 

Structural Equation Model (SEM). 

The result of this study showed that work-life balance had a significance 

effect towards affective commitment with significance value 3,64 (>1,96). Where 

as affective commitment towards employees’ in-role performance did not have 

significance effect with the value 0,58 (<1,96). In addition, this study showed that 

work-life balance had a significance effect towards employees’ in-role 

performance with the value 3,61 (>1,96). 

Keywords : Work-Life Balance, Affective Commitment, and Employees’ In-Role 

       Performance 
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