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ABSTRAK 

 

 

REGI ARTOMO, Pengaruh Lingkungan Kerja dan Stres Kerja Terhadap 

Kinerja Karyawan PT. Mowilex Indonesia Pada Bagian Produksi, 

(dibimbing oleh  Rojuaniah).  

        Penelitian ini bertujuan untuk mengetahui pengaruh lingkungan kerja dan 

stres kerja terhadap kinerja karyawan pada PT. Mowilex Indonesia Bagian 

Produksi. Dimana diajukan dua variabel bebas dan satu variabel terikat, yaitu 

lingkungan kerja dan stres kerja berperan sebagai variabel bebas dan kinerja 

karyawan berperan sebagai variabel terikat. 

       Penelitian dilakukan dengan melakukan metode survey terhadap karyawan 

produksi pada PT.Mowilex Indonesia dan di analisis dengan regresi linear 

berganda. Tahap pertama menguji validitas dan reliabilitas pernyataan setiap 

variabel. Tahap kedua meregresi variabel lingkungan kerja dan stres kerja 

terhadap kinerja karyawan.  

Hasil penelitian menunjukan bahwa variabel lingkungan kerja berpengaruh positif 

dan signifikan terhadap kinerja karyawan di terima. Serta variabel stres kerja 

berpengaruh negatif dan signifikan terhadap kinerja karyawan di terima.  
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ABSTRACT 

 

 

REGI ARTOMO, Effect of Work Environment and Job Stress on Employee 

Performance PT. Mowilex Indonesia On Production Section, (Supervised by 

Rojuaniah). 

        This study aims to determine the effect of work environment and job stress on 

employee performance at PT. Mowilex Indonesia Production Section. Where two 

independent variables are proposed and one dependent variable, that is work 

environment and work stress act as independent variable and employee 

performance acts as dependent variable. 

       The research was conducted by conducting survey method on production 

employee at PT.Mowilex Indonesia and analyzed by multiple linear regression. 

The first stage examines the validity and reliability of each variable's statement. 

The second stage regulates the work environment and work stress variables on 

employee performance. 

The results showed that the work environment variables have a positive and 

significant impact on employee performance received. And work stress variable 

has a negative and significant effect on employee performance in receipt. 
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